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Strengths  Aspirations  

Indigeneity  Laurentian University will be a leader in the process of reconciliation 
through transformative postsecondary education and research. 

https://www4.laurentian.ca/strategicplan/plan/
https://www4.laurentian.ca/strategicplan/plan/
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perspectives. Two faculty members were selected as Teaching Fellows to provide support such as 
facilitating workshops and individual consultation. 

Laurentian University has observed a decrease in its graduation rate, which is now at 63.7%. In support 
of reaching our target of 65%, Laurentian has reorganized the CAE to support increased retention, 
developed leadership and experiential learning opportunities and improved support services and 
infrastructure dedicated to students.  

The composite score on the National Survey of Student Engagement questions related to student’s 
perceived gains in higher-order learning outcomes has slightly decreased and is now at 26.5%, which is 
0.4% below our target. The above-noted support for improved teaching and experiential learning is also 
aimed at improving performance on this parameter. 

Laurentian University does not currently measure the proportion of programs with explicit curriculum 
maps and articulation of learning outcomes but is developing a methodology to be able to track this 
metric.  

For more information on the present theme, see the value “Teaching and Learning Define Us” of the 
Laurentian University 2018-2023 Strategic Plan.

https://www4.laurentian.ca/strategicplan/plan/
https://www4.laurentian.ca/strategicplan/plan/
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�” NSERC funding (1.2% share of the total to Ontario universities) 

�|  In terms of achievements, under Environment and Conservation, Laurentian received 
over $1.6M from the OCE and NSERC for a project entitled “Landscape carbon 
accumulation through reductions in emissions (L-CARE): developing brownfield 
management protocols for carbon sequestration and habitat use”.  

Tri-Council funding has nearly doubled since 2015-2016, largely due to funding from the Canada First 
Research Excellence Fund for two projects, Metal Earth and Canadian Particle Astrophysics Research 
Centre, and other significant increases in NSERC funding, especially for Collaborative Research and 
Development grants. For two consecutive years, Laurentian has been 

https://www4.laurentian.ca/strategicplan/plan/
https://www4.laurentian.ca/strategicplan/plan/


ID Priority Area Metric Name 2014-15 2015-16 2016-17 2017-18
8 Student Experience Year 1 to Year 2 retention rate 84.4% 84.5% 82.6% 85.1%

34 Student Experience
Proportion of senior-year students with two High-Impact 
Practices (HIPs)

62.3% 51.2%

98 Student Experience
Average number of High Impact Practices (HIPs) per 
fourth-year student

2.0 1.7

71 Student Experience
Proportion of operating expenses on student services, 
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# Priority Area Metric Name Objective of Metric 2016-17 2017-18

1 Student Experience
Number of students asked to withdraw from the 
University or their program

Monitor improvements in student 
success.

263 206

2
Innovation in Teaching 
and Learning 
Excellence

Capacity to implement learning outcomes in the 
curriculum at the course, program and degree level

Increase institutional capacity to create 
curricula that have a consistent 

outcome focus from the degree to 
course level.

8 36

3 Access and Equity
Number of programs requiring credits in courses with 
Indigenous content

Assess degree of indigenization of the 



Metric ID  Metric Name Data inputs - 
 for calculating metrics

2016-17 2017-18

Total OSAP Award Recipients 3,845 4,009

Total Eligible Student Headcount 6,736 6,520

Total operating expenses (000s)
(Cell L36)

$159,895 $156,124

Student service expenses (000s) 
(Cell G36)

$18,087 $18,021

Scholarships, bursaries (000s)
(Cell G28)

$6,905 $7,603

Metric ID  Metric Name Data inputs - 
 for calculating metrics

2014-15 2015-16 2016-17 Total 
(14/15 - 16/17)

3yr avg. 
(14/15 - 16/17)

University funding value $693,288 $778,144 $1,058,000 $2,529,432 $843,144

Total Ontario funding value $304,962,320 $304,827,533 $337,697,915 $947,487,768 $315,829,256

University funding value $465,351 $572,984 $516,693 $1,555,028 $518,343

Total Ontario funding value $64,980,841 $66,781,141 $73,737,728 $205,499,710 $68,499,903

University funding value $3,109,860 $3,573,074 $3,594,689 $10,277,623 $3,425,874

Total Ontario funding value $276,845,451 $273,490,047 $293,234,732 $843,570,230 $281,190,077

University funding value $4,268,499 $4,924,202 $5,169,382 $14,362,083 $4,787,361

Total Ontario funding value $646,788,611 $645,098,721 $704,670,375 $1,996,557,708



ID Metric Name Description Source Reporting Period Notes

8 Year 1 to Year 2 
retention rate

Percentage of first-time, full-time 
undergraduate university students 
who commenced their study in a 
given Fall term and have continued to 
study at the same institution in the 
next Fall term 

Consortium for 
Student Retention 
Data Exchange 
(CSRDE)

Academic year, returning cohort. E.g., the 2016-
17 data value reflects students who enrolled in 
Fall 2015 and returned to the institution in Fall 
2016

Based on cohort analysis by CSRDE and reported by 
universities through SMA Annual Reports. Compatible with 
CSRDE graduation rate

34 Proportion of  fourth-
year students with 
two or more High-
Impact Practices 
(HIPs) (1)

Percentage of students who 
participated in two or more of the six 
High Impact Practices (HIPs) as 
identified in NSSE - service learning, 
learning community, research with a 
faculty member, internship or field 
experience, study abroad and 
culminating senior experience

National Report on 
“Customizable Items 
Selector”, National 





ID Metric Name Description Source Reporting Period Notes

94 Tri-Council funding - 
share to total 
Ontario universities

Tri-Council funding received by 
university (including affiliates) and 
percentage in total Tri-Council 
funding received by all Ontario 
universities in a given fiscal year

Research Support 
Program, The Tri-
agency Institutional 
Programs Secretariat 
(TIPS)

Fiscal Year, 3-year rolling average, one-year slip. 
The 2017-18 metric value is based on the 
average  for the period 2014-15 to 2016-17

Funding includes research grants received by universities 
and their affiliates from the three federal research granting 
agencies and funds spent by the Network of Centres of 
Excellence (NCE) administrative centers hosted by 
universities, and excludes funding for research chairs, 
fellowships, scholarships, awards and prizes. Full list of 
exclusions is available at http://www.rsf-fsr.gc.ca/apply-
demande/calculations-eng.aspx                            

95 NSERC funding - 
share to total 
Ontario universities

Natural Science and Engineering 
Research Council (NSERC) funding 
received by university (including 
affiliates) and percentage in total 
NSERC funding received by all Ontario 
universities in a given fiscal year

Research Support 
Fund, The Tri-agency 
Institutional Programs 
Secretariat (TIPS)

Fiscal Year, 3-year rolling average, one-year slip. 
The 2017-18 metric value is based on the 
average  for the period 2014-15 to 2016-17

Funding includes NSERC research grants received by 
universities and their affiliates and funds spent by the 
Network of Centres of Excellence (NCE) administrative 
centers hosted by universities, and excludes funding for 
research chairs, fellowships, scholarships, awards and prizes. 
Full list of exclusions is available at http://www.rsf-
fsr.gc.ca/apply-demande/calculations-eng.aspx 

87 Of those graduates 
who are working full-
time, what 
proportion are 
working in related 
jobs

Percentage of university graduates in 
the labour force employed full-time in 
a job related to skills developed at 
university, two years after graduation

Ontario University 
Graduate Survey 
(OUGS)

Academic year when the Ontario University 
Graduate Survey (OUGS) is administered, e.g. 
2017-18 data value reflects graduates from 
bachelor or first professional degree programs 
who graduated in calendar year 2015 and 
responded to the 2017-18 OUGS

Metric is based on the number of respondents employed in 
full-time jobs closely related or somewhat related to skills 
developed at university, and the total number of OUGS 
respondents employed in full-time jobs. The labour force 
includes persons who were employed or unemployed but 
looking for work

1 Graduate 
employment rates

Percentage of university graduates in 
the labour force employed six months 
and two years after graduation

Ontario University 
Graduate Survey 
(OUGS)

Academic year, when Ontario University 
Graduate Survey (OUGS) is administered, e.g. 
2017-18 data value reflects graduates from 
bachelor or first professional degree programs 
who graduated in calendar year 2015 and 
responded to the 2017-18 OUGS

Graduate employment rates are based on the number of 
respondents in the labour force who were employed part-
time, full-time or were offered a job, and the total number 
of OUGS respondents in the labour force. The labour force 
includes persons who were employed or unemployed but 
looking for work


