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Introduction

The 2017-20 Strategic Mandate Agreements (SMAs) between individual universities and the
Ministry of Training, Colleges and Universities outline the role universities perform in Ontario's
postsecondary education system and how they will build on institutional strengths to fulfil their
mandate and help support system-wide objectives and government priorities.

Each priority area in 2017-20 SMAs includes system-wide and institution-specific metrics and
targets.

The SMA Annual Report is used by the ministry to track progress on metric performance on an
annual basis. The SMA Annual Report is also an opportunity for institutions to provide
contextual information and a narrative associated with performance in the shared priority areas.
Part 1. Overview introduces the institutional context for metrics performance, overall and by
priority area. Part 2. Data Workbook includes historical data and most recently available values
for both system-wide and institution-
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Strengths Aspirations

Indigeneity Laurentian University will be a leader in the process of reconciliation
through transformative postsecondary education and research.
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perspectives. Two faculty members were selected as Teaching Fellows to provide support such as
facilitating workshops and individual consultation.

Laurentian University has observed a decrease in its graduation rate, which is now at 63.7%. In support
of reaching our target of 65%, Laurentian has reorganized the CAE to support increased retention,
developed leadership and experiential learning opportunities and improved support services and
infrastructure dedicated to students.

The composite score on the National Survey of Student Engagement questions related to student’s
perceived gains in higher-order learning outcomes has slightly decreased and is now at 26.5%, which is
0.4% below our target. The above-noted support for improved teaching and experiential learning is also
aimed at improving performance on this parameter.

Laurentian University does not currently measure the proportion of programs with explicit curriculum
maps and articulation of learning outcomes but is developing a methodology to be able to track this
metric.

For more information on the present theme, see the value “Teaching and Learning Define Us” of the
Laurentian University 2018-2023 Strategic Plan.
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" NSERC funding (1.2% share of the total to Ontario universities)

| In terms of achievements, under Environment and Conservation, Laurentian received
over $1.6M from the OCE and NSERC for a project entitled “Landscape carbon
accumulation through reductions in emissions (L-CARE): developing brownfield
management protocols for carbon sequestration and habitat use”.

Tri-Council funding has nearly doubled since 2015-2016, largely due to funding from the Canada First
Research Excellence Fund for two projects, Metal Earth and Canadian Particle Astrophysics Research
Centre, and other significant increases in NSERC funding, especially for Collaborative Research and
Development grants. For two consecutive years, Laurentian has been
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Metric Name

Year 1 to Year 2
retention rate

Proportion of fourth- Percentage of students who

year students with
two or more High-
Impact Practices
(HIPs) (1)

Description Source

Percentage of first-time, full-time Consortium for
undergraduate university students Student Retention
who commenced their study in a Data Exchange
given Fall term and have continued to (CSRDE)

study at the same institution in the

next Fall term

National Report on
participated in two or more of the six “Customizable Items
High Impact Practices (HIPs) as Selector”, National
identified in NSSE - service learning,

learning community, research with a

faculty member, internship or field

experience, study abroad and

culminating senior experience

Reporting Period

Notes

Academic year, returning cohort. E.g., the 2016- Based on cohort analysis by CSRDE and reported by

17 data value reflects students who enrolled in
Fall 2015 and returned to the institution in Fall
2016

universities through SMA Annual Reports. Compatible with
CSRDE graduation rate






Metric Name

Description

Source

Reporting Period

Notes
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95

87

Tri-Council funding -
share to total
Ontario universities

NSERC funding -
share to total
Ontario universities

Of those graduates
who are working full-
time, what
proportion are
working in related
jobs

Graduate
employment rates

Tri-Council funding received by
university (including affiliates) and
percentage in total Tri-Council
funding received by all Ontario
universities in a given fiscal year

Natural Science and Engineering
Research Council (NSERC) funding
received by university (including
affiliates) and percentage in total
NSERC funding received by all Ontario
universities in a given fiscal year

Percentage of university graduates in
the labour force employed full-time in
a job related to skills developed at
university, two years after graduation

Percentage of university graduates in
the labour force employed six months
and two years after graduation

Research Support
Program, The Tri-
agency Institutional
Programs Secretariat
(TIPS)

Research Support
Fund, The Tri-agency
Institutional Programs
Secretariat (TIPS)

Ontario University
Graduate Survey
(OUGS)

Ontario University
Graduate Survey
(OUGS)

Fiscal Year, 3-year rolling average, one-year slip.
The 2017-18 metric value is based on the
average for the period 2014-15 to 2016-17

Fiscal Year, 3-year rolling average, one-year slip.
The 2017-18 metric value is based on the
average for the period 2014-15 to 2016-17

Academic year when the Ontario University
Graduate Survey (OUGS) is administered, e.g.
2017-18 data value reflects graduates from
bachelor or first professional degree programs
who graduated in calendar year 2015 and
responded to the 2017-18 OUGS

Academic year, when Ontario University
Graduate Survey (OUGS) is administered, e.g.
2017-18 data value reflects graduates from
bachelor or first professional degree programs
who graduated in calendar year 2015 and
responded to the 2017-18 OUGS

Funding includes research grants received by universities
and their affiliates from the three federal research granting
agencies and funds spent by the Network of Centres of
Excellence (NCE) administrative centers hosted by
universities, and excludes funding for research chairs,
fellowships, scholarships, awards and prizes. Full list of
exclusions is available at http://wwuw.rsf-fsr.gc.ca/apply-
demande/calculations-eng.aspx

Funding includes NSERC research grants received by
universities and their affiliates and funds spent by the
Network of Centres of Excellence (NCE) administrative
centers hosted by universities, and excludes funding for
research chairs, fellowships, scholarships, awards and prizes.
Full list of exclusions is available at http://www.rsf-
fsr.gc.ca/apply-demande/calculations-eng.aspx

Metric is based on the number of respondents employed in
full-time jobs closely related or somewhat related to skills
developed at university, and the total number of OUGS
respondents employed in full-time jobs. The labour force
includes persons who were employed or unemployed but
looking for work

Graduate employment rates are based on the number of
respondents in the labour force who were employed part-
time, full-time or were offered a job, and the total number
of OUGS respondents in the labour force. The labour force
includes persons who were employed or unemployed but
looking for work




