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Sudbury and the Laurentian University 
Faculty Association. 

 
 
 
(f) Senate shall mean the Senate of 

Laurentian University of Sudbury as 
constituted in the Laurentian University 
of Sudbury Act. 

 
(g) President shall mean the President of 

Laurentian University of Sudbury or the 
President's designate. 

 
(h) Vice-President, Academic and Provost 

shall mean the Vice-President, 
Academic and Provost of Laurentian 
University of Sudbury or his/her 
designate. 

 
(i) Dean shall mean the Dean of a Faculty 

duly appointed or the Dean's 
designate. 

 
(j) University Librarian shall mean the 

officer in charge of the University 
Library and Archives. 

 
 
(k) Faculty shall mean anybody identified 

as such by the Senate of Laurentian 
University of Sudbury, and with the 
approval of the Employer in 
accordance with the Laurentian 
University of Sudbury Act. 

 
(l) Chair/Director shall mean the 

Chair/Director of any teaching 
department / professional school / 
library department. 

 
(m) Member or Employee shall mean a 

Member of the Bargaining Unit for 
whom the Union is certified as the 
exclusive bargaining agent except 
where the context requires otherwise.  

 
(n)   i.   Full-time faculty Members shall mean 

academic Employees appointed 
through tenured, probationary, or 
limited-term appointments to perform 
duties of (a) Teaching, including 
supervision / Professional Librarianship 
/ Archives Management, (b) Scholarly 
Activity, and (c) University Governance 
and Administrative Duties consistent 
with Article 5.15  Rights, 
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     ii.    Full-time Members appointed to the 
position of Master Lecturer are 
responsible for undergraduate 
teaching/clinical education or 
supervision/language teaching/skills 
teaching/coaching/writing assistance 
and other related duties as determined 
by the Employer. Master Lecturers 
may, where appropriate, elect to teach 
graduate courses.  Master Lecturers 
may also engage in scholarly activity, 
and are entitled to participate in 
university governance and vote in 
Department/School meetings. 

 
 
 
 
(o) Unless specified in relevant Articles 

within the Collective Agreement, the 
terms Professional Librarians and 
professional librarianship shall mean 
Professional Librarians and Archivists, 
and professional librarianship and 
archival management, respectively. 

 
 
 
 
(p) Sessional Member shall mean a 

Member hitherto a Member of the 
Bargaining Unit designated by the 
March 28, 1994 Ontario Labour 
Relations Board Certificate and by the 
July 12, 2011 OLRB certificate and 
now a Member of this Merged 
Bargaining Unit.  For clarity, the term 
Sessional Member refers to three 
types of appointments, sessional 
lecturers on campus, sessional 
lecturers off campus and individuals 
who conduct instruction through 
distance education delivery modes.  

 
 
 
 
 
 
 
(q) Adjunct faculty Members shall mean 

those persons outside the university 
whose scholarly or professional 
accomplishments merit association 
with the university.  Adjunct faculty 
Members are appointed for a defined 
period, with defined privileges and 
voluntary responsibilities in scholarly 

enseignant et des bibliothécaires 
professionnels. 

    
ii.         Les Membres à temps plein nommés 

au poste de Maître de conférences 

clinique ou de la supervision de stages 
t de la 

langue, du perfectionnement des 

fonctions pertinentes comme précisées 

de conférences pourrait donner des 
cours aux cycles supérieurs ou faire 

participer à la régie universitaire et de 

 
 
(o)  

les Articles pertinents de la présente 
Convention collective, les termes 
bibliothécaire professionnel et 
bibliothéconomie désignent 
respectivement les bibliothécaires et 

et la bibliothéconomie professionnelle 
et la gestion professionnelle des 

 
 
(p) Membre chargé de cours signifie un 

employé ayant jusqu'ici fait partie de 
l'unité de négociation établie par le 
certificat de la Commission des 
relations du travail de l'Ontario (CRTO) 
daté du 28 mars 1994 et le certificat de 
la CRTO daté du 12 juillet 2011 et qui 
est maintenant Membre de l'unité de 
négociation provenant du 
regroupement de l'unité de négociation 
des enseignants à temps plein et de 
l'unité de négociation des professeurs 
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activity.  Adjunct appointments do not 
have ranks or carry the right to vote in 
Department/School decision-making.     

 
 
 
 
 
(r) Academic Year shall mean the twelve 

(12) month period commencing July 1 
and ending June 30 of any given year 
and includes the Fall, Winter, and 
Spring Terms as per the University 
Calendar, even where the Spring Term 
extends beyond June 30. 

 
 
(s) Session shall mean either or both 

Terms of the Winter Session (from 
September to December or from 
January to April) or the Spring Session 
(from April to July) as per the 
Laurentian University Academic 
Calendar posted on the Laurentian 
University website. 

 
(t) Course credits shall mean the number 

of credits assigned to a course by the 
University Senate and as indicated in 
the Laurentian University Calendar. 

 
 
(u) Course credits that contribute toward 
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professors/librarians/archivists may work 
outside the Bargaining Unit. 

 
 
 
2.20.4 Notwithstanding Article 2.20.3 above, Non-

Members of the Bargaining Unit must not 
participate in decisions by the 
Department/School on personnel matters 
except as specified in this Collective 
Agreement. 

 
ARTICLE 2.25 ï SENIOR ACADEMIC 
ADMINISTRATORS 

 
2.25.1 Selection 

 
While retaining the right to appoint Senior 
Academic Administrators, including the 
President, the Employer recognises the 
usefulness and desirability of consultation with 
Members, Units and Divisions in their 
selection, and appointment of Senior 
Academic Administrators. Usefulness and 
desirability of consultation must be read in the 
context of collegial governance as requiring 
that the Employer consult in regard to both the 
process and the actual selection of Senior 
Academic Administrators, including the 
President. While respecting the above, the 
Employer shall follow the selection and 
appointment procedures that have been 
approved by the Board of Governors and the 
Senate.  In instances where an outside 
applicant is being considered for a senior 
academic appointment, the applicant will 
normally be offered an appointment according 
to their qualifications at a rank consistent with 
the criteria listed under Article 5.20  
Appointment and Renewal. 

 
 
2.25.2 Removal 

 
While retaining the right to remove Senior 
Academic Administrators, the Employer shall 
consider all serious complaints against Senior 
Academic Administrators and take appropriate 
action, including the possibility of removal 
from office.  It is understood that if a majority 
of Members of the Bargaining Unit within the 
Administrator's purview indicate dissatisfaction 
with that Administrator, the University will view 
this as one example of a serious complaint. 

 
 
 
2.25.3 Re-entry into the Bargaining Unit 

 
(a) Any Senior Academic Administrators, 

who are excluded from the Bargaining 

l'Ontario, les professeurs, bibliothécaires et 
archivistes invités ou participant à un échange 
peuvent travailler à l'extérieur de l'unité de 
négociation. 

 
2.20.4 -dessus, les 

personnes qui ne sont pas Membres de l'unité 
de négociation ne doivent pas participer aux 

le personnel, sauf ainsi qu'il est stipulé dans la 
présente Convention collective. 

 
ARTICLE 2.25 ï ADMINISTRATEURS 
UNIVERSITAIRES SUPÉRIEURS 

 
2.25.1 Sélection 
 
 Tout en se réservant le droit de nommer les 

administrateurs universitaires supérieurs, y 
r convient qu'il 

est à la fois utile et désirable de consulter les 
Membres, les Départements/Écoles et les 
Divisions lors de leur sélection et de leur 
nomination. Le caractère utile et désirable de 
la consultation doit être interprété dans le 
contexte de la gouvernance collégiale comme 
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Unit by virtue of their office, shall upon 
resignation/retirement/removal from 
that office or upon being made 
redundant or in the event of closure of 
the office return to take-up 
membership in the Bargaining Unit. 
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appointee to substitute or act with full 
authority and responsibility of office, a 
Member who so acts shall cease to be 
a Member of the Bargaining Unit for 
the period of substituting or acting and 
shall receive a pro-rated stipend for the 
position. 

 
2.25.5 Relationship between Senior Academic 

Administrators and Departments/Schools.  
 
 

Senior Academic Administrators shall be 
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(b) This Collective Agreement shall bind 

the transferees or assignees of the 
University or of the Union. 

 
 
ARTICLE 2.40 ï
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unreasonably refused.  In any one academic 
year no more than thirty-six (36) credits of 
reductions will be granted in total.  

 
 

If, on the recommendation of the 
Dean/University Librarian concerned in 
consultation with the Department/School, a 
replacement is required to take on the duties 
of which a Member has been relieved, the 
Union will reimburse the Employer for a 
maximum of one (1) sessional payment for 
each six (6) credit equivalent reduction that it 
has requested based on the rate of pay for 
Sessional Members without establishment 
status as specified in Article 4.55  Rates of 
Pay for Sessional Members. 

 
 
If a replacement is not required, the Union will 
still reimburse the Employer for a maximum of 
one (1) sessional payment for each six (6) 
credit equivalent reduction that it has 
requested based on the rate of pay for 
Sessional Members without establishment 
status as specified in Article 4.55  Rates of 
Pay for Sessional Members and, in this case, 
the funds will be transferred by the Employer 
to the Department(s)/School(s) affected by the 
workload reductions to be used by the 
Department/School as it deems appropriate in 
accordance with generally accepted university 
policy. 

 
 

Funds will be transferred by the Union to the 
Employer within thirty (30) working days of 
being informed about the disposition of the 
funds.  If the funds are to cover a 
replacement, the name of the instructor, plus 
the course to be taught, or its equivalent in the 
case of the library, shall be supplied to the 
Union.  

 
2.40.7 The Union shall have the right at any time to 

call upon the assistance of representatives of 
the Canadian Association of University 
Teachers and the Ontario Confederation of 
University Faculty Associations. Such 
representatives and any other duly designated 
representatives or counsel for the Union shall 
have access to Laurentian University 
premises to consult with Members, Union 
officials or the Employer.  These 
representatives designated by the Union shall 
participate in discussions or negotiations with 
representatives of the Employer when their 
authority has been communicated to the 
Employer by the Union. 
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of June 30 of the previous year. 
 
 

(j) A copy of the letters of appointment of 
all new full-time Faculty Members who 
accept employment with the University 
subsequent to the signing of this 
Collective Agreement by both Parties 
shall be supplied to the Union within 
fifteen (15) days of receipt of the said 
executed letters of appointment. 

 
 
(k) A copy of the letters of appointment of 

all Sessional Members who accept 
employment with the University. Such 
letters of appointment shall be supplied 
to the Union within fifteen (15) days of 
receipt of said executed letters of 
appointment and a copy of all letters 
cancelling sessional contracts.  

 
(l) A copy of the contracts issued to all 

full-time Faculty Members who have 
been granted sabbatical leave or any 
other kind of leave.  Such contracts 
shall be supplied to the Union within 
fifteen (15) days after acceptance by 
the Member. A copy of all letters 
issued to Members denying sabbatical 
leave or overload work. Such letters 
shall be supplied within fifteen (15) 
days of their issuance. 

 
 
 

(m) A copy of patent and copyright 
contracts as per Article 6.30  Patents 
and Article 6.35  Copyright. 

 
 
(n) In October of each year, the total 

salary allocation and median salary for:  
   
 

(i)  Executive Team and Senior 
Academic Administrators; 

 
 
(ii)  The names of any other 

teaching or research and library 
employees outside the 
Bargaining Unit. 

 
 

(o) A copy of the course master and 
updates to the course master when 
they become available. 

 
(p)
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supporting schedules, following 
approval of these by the Board of 
Governors, unless such material is 
posted and accessible online. 

 
 

(q) A copy of employment equity data 
including the number of women and 
men applying for each advertised 
position, the gender, highest degree 
and years of experience for each 
applicant chosen for the interview list.  
Such information will be forwarded to 
the Union by May 30 of each year, 
along with the reports required in 
accordance with article 5.25.3 (c). This 
will include a report of the annual 
voluntary self-identification survey. 
This report shall be posted on the 
Equity, Diversity and Human Rights 
website. 

 
 
(r) A copy of advertisements for faculty 

positions shall be sent to the Union 
once they have been approved by the 
Office of the Vice-President, Academic 
and Provost. 

 
(s) A copy of any mailings forwarded by 

the Employer to the majority of the 
Members or intended for the majority 
of Members, within the University, a 
Faculty/Library, or unit, to be sent to 
the Union at the same time as the 
general mailing. 

 
(t) A copy of all minutes, actuarial reports 

and benefit reports of the Pension and 
Benefits Committees. 

 
 
 
(u) Thirty (30) days after the signing of this 

Collective Agreement, a copy of all 
present articulation agreements 
between the Employer and all public 
and private education institutions. 

 
 

(v) A copy of all new articulation 
agreements between the Employer 
and all public and private education 
institutions within thirty (30) days of the 
signing of the said agreements. 

 
 
(w) For the purposes of identifying 

concerns that LUFA may have, all 
Laurentian University policies that may 
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information by July 1. 
 
 
2.50.8 Nothing in this Article is meant to preclude 

either side of this Collective Agreement from 
making reasonable requests for additional 
information from time to time.  Both Parties 
agree to fulfil such requests. 

 
 
ARTICLE 2.55 ï CORRESPONDENCE  

 
2.55.1 In conformity with section 113 of the Ontario 

Labour Relations Act, 1995, except where 
otherwise expressly provided in this Collective 
Agreement, notices required to be given under 
the provisions of this Collective Agreement 
shall be in writing and shall be sufficient either 
if addressed to the appropriate recipient and 
sent by campus mail or Canada Post, or if 
delivered to the appropriate recipient 
personally with a signed receipt required. 

 
 
2.55.2 Notices to and official correspondence with 

the Union shall be addressed to the attention 
of the President of the Union or the President 
of the Union's designate. 

 
2.55.3   Notices to and official correspondence with 

the Employer shall be addressed to the Vice-
President, Academic and Provost. 

 
 
 
ARTICLE 2.60 ï JOINT CONSULTATIVE COMMITTEE 
FOR THE ADMINISTRATION OF THE COLLECTIVE 
AGREEMENT 

 
2.60.1 The President of the Union and the Vice-

President, Academic and Provost or their 
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2.60.4 The Parties agree to form a Joint Consultative 
Committee for the Administration of the 
Collective Agreement, composed of three (3) 
representatives of each Party as follows: the 
President of the Union and the Vice-President, 
Academic and Provost or their respective 
designates; one (1) officer of LUFA and one 
(1) Dean appointed by the Vice
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library service and learn under its auspices. 
They shall be free to carry out research and to 
publish its results, free to teach, to discuss 
and to criticise both the University and the 
wider society it serves.  

 
 
 
3.10.2 Academic freedom includes the right, without 

restriction by prescribed doctrine, to freedom 
in teaching; freedom in research and 
scholarship including the right to disseminate 
and publish the results thereof; freedom to 
produce and perform creative works; freedom 
to acquire, preserve, and provide access to 
documentary material in all formats; freedom 
to participate in professional and 
representative academic bodies; freedom to 
engage in service to the institution and the 

s 
opinion about the University, its 
administration, and the system in which one 
works.  

 
 
 Academic freedom does not confer legal 
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The Employer shall provide individual office 
space for newly hired Members on the start 
date of their appointment. 

 
 
 The Employer shall comply with its obligations 

regarding thermal comfort and air quality in 
the workplace, including offices and 
classrooms, in accordance with the 
Occupational Health and Safety Act. 

                  
                 The Employer shall provide the Full-Time 

Faculty Members at Laurentian in Barrie 
reimbursement, on production of receipts, for 
the cost of a membership at the University of 
Toronto Libraries for each academic year.  

 
All moving expenses to relocate Members 
within the University shall be paid by the 
Employer. 

 
3.20.2 The Employer acknowledges the importance 

of providing well-designed, safe, and healthy 
physical working spaces and of Members 
playing a substantive role in decisions 
affecting their working environment, 
particularly offices, classrooms, studios, 
research and laboratory spaces. The 
Employer shall establish a budget of forty 
thousand dollars ($40,000) per year during the 
life of this Collective Agreement for the 
provision of such furniture, work stations and 
equipment according to the recommendations 
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following academic year. 
 
 
3.20.4 Once every four (4) years, Members shall be 

allocated with up to one thousand eight 
hundred dollars ($1,800) for a new computer 
as determined by the Computer Allocation 
Committee, or acceptable computing 
equipment.  This Article 3.20.4 comes into 
effect July 1, 2018. The computer shall be 
networked, attached to a network printer, and 
maintained without charge to the Members 
and Departments/Schools for the full four (4) 
years. The Computer Allocation Committee 
shall consist of two (2) Members selected by 
the Union and two (2) Members selected by 
the Employer. The Committee shall also 
review and update the plan for continued 
implementation of this policy, including the 
availability and maintenance of computers for 
Sessional Members, which shall be a 
minimum of one (1) computer for every group 
office for Sessional Members. In the event 
that there are concerns about availability of 
computers in a group office the Dean shall 
investigate and provide additional resources if 
required. 

 
3.20.5 Member accounts may be accessed only with 

the authorization of the Chief Information 
Officer (CIO). 

 
 
The Chief Information Officer (CIO) shall 

the network without the Membe
only in the following circumstances: 

 
 

(a) when immediate action is necessary to 
protect the integrity of the computer 
network 

 
(b) when subject to a search by law 

enforcement agencies acting under the 
order of a court of appropriate 
jurisdiction. 

 
 Where possible, the Member will be notified 

accessed, and if prior notice proves 
impossible, then notice will be given within 
one (1) calendar day.  
 
Each time the Chief Information Officer (CIO) 
authorizes access to a 
shall be recorded in a log maintained for this 
purpose. The log shall record who accessed 

accessed and the purpose for the access. 
Members have a right to view all log entries 

suivante. 
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and in accordance with the provisions of the 
Ontario Occupational Health and Safety Act.  

 
 
ARTICLE 3.30 ï BILINGUALISM 

 
3.30.1 The University is committed to the fulfillment 

of its role as bilingual institution of higher 
learning, in accordance with the Laurentian 
University of Sudbury Act. The Employer and 
the Union pledge themselves to the 
maintenance and promotion of both official 
languages, French and English, as well as 
both cultures.  
 
 
Notwithstanding the above, the Employer and 
the Union acknowledge the distinct role and 
the important contribution of Aboriginal 
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Seniority with respect to a particular 
Department/School at the time they are 
appointed to teach for the third (3rd) academic 
year within that Department/School in the last 
six (6) academic years (July to June). 

 
 
 
4.15.2 Each Department/School shall maintain a 

single roster listing the names and e-mail 
addresses of Sessional Members who have 
Establishment and Sessional Members who 
have Seniority. The roster shall also list the 
courses each Member on the roster has 

 
 
4.15.3 Sessional Members may request leave from 

the roster for up to two (2) consecutive years.  
Such application shall be made annually to 
the Dean/University Librarian and shall not be 
unreasonably refused. 

 
 
 
4.15.4 Sessional Members on the roster shall be 

given first right of consideration for available 
sessional contracts.  

 
 
4.15.5 The names of Sessional Members on the 

roster shall be included with the 
Department/School faculty listings, on the 
University website.  

 
 
Establishment of Sessional Members 

 
4.15.6 Sessional Members shall be deemed to have   

Establishment with respect to a particular 
course at the time they are appointed to 
teach it for the third (3rd) academic year. Such 
sessional contracts need not be in 
consecutive academic years, but in no case 
shall exceed the previous six (6) academic 
years. Establishment is specific to the 
medium, location, and the language of 
instruction.  

 
 
 

Where a course is replaced by a renamed, 
renumbered, or revised (e.g. a six (6) credit 
course divided into two (2) three (3) credit 
courses) version of what is essentially the 
same course, establishment shall be 
maintained. 

 
 
 For the purpose of calculating Seniority and 

Establishment, cross-listed courses (e.g. 
JURI/LBST 3616EL) shall be deemed to 

Département/École au moment de leur 
nomination pour enseigner pour la troisième 
(3e) année universitaire dans ce 
Département/École au cours des six (6) 
dernières années universitaires (de juillet à 
juin). 

 
4.15.2 Chaque Département /École doit tenir une 

seule liste des noms et adresses 
électroniques des Membres chargés de cours 
qui ont un statut prioritaire et de ceux qui ont 

cours enseignés par chaque Membre et son 
statut prioritaire. 

 
4.15.3 Les Membres chargés de cours peuvent 

demander de ne pas exercer leur droit en tant 
que membre de la liste pendant deux (2) 
années consécutives. Cette demande doit 
être présentée chaque année au doyen ou au 
bibliothécaire en chef et ne doit pas être 
refusée sans motif raisonnable. 

 
4.15.4 Les Membres chargés de cours inscrits sur la 

liste doivent être pris en considération en 
priorité pour les contrats de charge de cours 
disponibles. 

 
4.15.5 Les noms des Membres chargés de cours 

figurant sur la liste doivent être inclus dans la 
liste du corps professoral du Département ou 

site Web de 
 

 
Statut prioritaire des Membres chargés de cours 

 
4.15.6 Les Membres chargés de cours sont 

présumés avoir un statut prioritaire 
concernant un cours particulier au moment de 

troisième (3e) a
nécessaire que ces contrats de charge de 
cours visent des années universitaires 
consécutives, mais ils ne doivent en aucun 
cas remonter à plus de six (6) années 
universitaires précédentes. Le statut prioritaire 
est particul

 
 
 Quand un cours est remplacé par une version 

portant un nouveau titre, un nouveau code ou 
constituant une révision de ce qui est 
essentiellement le même cours (p. ex., un 
cours de six (6) crédits divisé en deux (2) 
cours de trois (3) crédits), le statut prioritaire 
demeure. 

 
 Pour les besoins de la détermination de 

transcodés (à codes multiples) (p. ex., 
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4.15.10 Appointments of Sessional Members are 

made by the Dean/University Librarian, on 
behalf of the Employer, on the written 
recommendation of the majority of the 
Department/School concerned or by the 
majority of a committee consisting of no fewer 
than three (3) Members after scheduled 
minuted meeting(s).  Where the 
Dean/University Librarian, on behalf of the 
Employer, decides not to follow the 
recommendation of the Department/School 
concerned, she/he will provide written reasons 
for her/his decision.   

 
4.15.11 When courses cannot be made part of full-

l teaching loads or as 
overloads, these courses shall be offered by 
the Department/School in the form of 
sessional contracts.   

 
 
Roster/Internal applicants 
 
4.15.12 Sessional appointments not filled by 

Established Members shall be made from the 
roster subject to the provisions of Article 
4.15.13. This will enable appointments to be 
made expeditiously and at the same time in a 
way that honours Sessional Members' 
Seniority. 

 
 
4.15.13 The Department/School shall notify by e-mail 

all Sessional Members on their roster of the 
available courses in their Department/School 
in all sessions for the upcoming academic 
year. This shall be done by April 7 for the 
Fall/Winter session and by October 7 for the 
Spring/Summer session. 

    
 
 Sessional Members interested in teaching any 

of the available courses shall email an 
expression of interest and a current curriculum 
vitae to the Chair/Director of the 
Department/School by April 21 for the 
Fall/Winter session and by October 21 for the 
Spring/Summer session. 

 
 
 The Department
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Dean/University Librarian with a copy to the 
Union.   

 
 Approval to advertise externally rests with the 

Dean/University Librarian and may not 
commence until the completion of the internal 
process.  

 
 
External Applicants 
 
4.15.14 When a Sessional appointment cannot be 

filled through the roster, the unassigned 
course shall be posted on the Laurentian 
University website and may also be advertised 
externally by May 19 for the Fall/Winter 
Session and by November 18 for the 
Spring/Summer session. A copy of the 
advertisement for sessional positions shall be 
sent to the Union prior to posting on the 
website.  

 
 A letter of application, curriculum vitae, and 

any relevant supporting documentation shall 
be submitted to the Department/School by 
June 2 for Fall/Winter session and   December 
1 for the Spring/Summer session. 

 
 
 The Department/School recommendation 

shall be submitted to the Dean/University 
Librarian by June 16 for Fall/Winter session 
and by December   15 for the Spring/Summer 
session. 

 
 
4.15.15 In exceptional circumstances where 

appointments must be made shortly before, or 
even after, the commencement of instruction, 
and where time does not allow full compliance 
with the above procedures (e.g., in cases of 
illness of a Member originally scheduled to 
teach; opening of a new section of a 
course(s); unanticipated commencements of 
Leaves of Absence), the Employer shall 
respect the Seniority and Establishment of 
Members prior to seeking external candidates.  
The Employer shall inform the Union of each 
appointment made under this Article and the 
circumstances. 

 
 
Written Offer of Appointment of Sessional Members 

 
 
4.15.16 The Parties agree that Offers of Appointment 

shall be sent by e-mail to Sessional Members 
by the following dates: June 30 for the Fall 
Term, September 30 for the Winter Term, and 
January 15 for the Spring/Summer Term. 

 

en chef et envoyer une copie au Syndicat. 
 
 
 Il revient au doyen ou au bibliothécaire en chef 

lancé avant la fin du processus interne. 
 
 
Candidats externes 
 
4.15.14 Quand un poste de chargé de cours ne peut 

pas être pourvu au moyen de la liste, il doit 

Laurentienne et peut être annoncé à 
 mai pour la session 

-hiver et avant le 18 novembre pour 
la session du printemps-été. Une copie de 

envoyée au Syndicat avant que ceux-ci soient 
 

 
 La lettre de candidature, le curriculum vitæ et 

toute documentation pertinente appuyant la 
candidature doivent être transmis au 

-hiver et avant le 1er 
décembre pour la session du printemps-été. 

 
 La recommandation du Département ou de 

bibliothécaire en chef avant le 16 juin pour la 
-hiver et avant le 

15 décembre pour la session du printemps-
été. 

 
4.15.15 Dans des circonstances exceptionnelles, 

quand des nominations doivent être 
effectuées peu avant ou même après le début 

pas de respecter pleinement le processus ci-

nouvelle section 

Membres avant de solliciter des candidatures 

au Syndicat chaque nomination effectuée en 
vertu de cette disposition ainsi que les 
circonstances.  

 
Offre écrite de nomination de Membres chargés de 
cours 
 
4.15.16 Les parties conviennent que les offres de 

nomination sont envoyées par courrier 
électronique aux Membres chargés de cours 

 : le 30 juin pour la 
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ARTICLE 4.35 ï ANNUAL REPORT FOR SESSIONAL 
MEMBERS 

 
4.35.1  Sessional Members shall submit brief annual 

reports in electronic format to the 
Dean/University Librarian.  These reports shall 
include a current curriculum vitae as well as a 
current teaching dossier as defined in Article 
5.50  Assessment of a Member
Performance.  At their discretion, Sessional 
Members may also include material related to 
their scholarly or creativity activity, 
professional development, university 
governance, outside professional activities, 
and service to the community.  

 
 
 
 
 
ARTICLE 4.40 ï WITHDRAWAL OF SENIORITY FOR 
SESSIONAL MEMBERS  

 
4.40.1 The rights established by the provisions for 

seniority as described above may be altered 
or revoked in the event that the teaching 
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Department/School (if there is one willing to 
serve), and a nominee of the Sessional 
Member under investigation (such nominee 
must be a full-time or Sessional Member 
teaching in the Department/School during the 
current academic year). 

 
 
 
4.40.3 The Member under investigation shall have 

the right to a full and reasonable statement of 

initiating the investigation.  The Member shall 
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simple majority.  No further arbitration or 
appeal shall be open to the Member or the 
Employer. 

 
 
 
4.40.8 Where an appeal is determined in favour of a 

Sessional Member, and where the course has 
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4.55.2 When scheduled Continuing Education 
Courses may otherwise have to be cancelled, 
Members may, if they choose, agree to teach 
a course for an amount less than the overload 
stipend.  This amount shall be equal to at 
least the stipend for the course divided by 
twelve (12) and multiplied by the number of 
students enrolled in the course at the time the 
course starts.  A copy of the agreement shall 
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 Base pay Four 
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with Establishment 
 
 

 Hourly 
base rate 

Four 
percent 
(4%) in 
lieu of 

vacation 

Four 
percent 
(4%) in 
lieu of 

benefits 
 
 

Total 
hourly 
rate of 

pay 

July 1, 
2017 

$69.63 $2.79 $2.79 $75.21 
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twenty-four (24) weeks based on the above 
hourly rates. 
 

 
ARTICLE 4.56 RATES OF PAY FOR INDIVIDUALS 
WHO CONDUCT INSTRUCTION THROUGH DISTANCE 
EDUCATION DELIVERY MODES 

 
Base Rate 

1-5 students 
 

6 credit course 3 credit course 

2017-2018 $1,648 $824 

2018-19 $1,675 $838 

2019-20 $1,703 $852 

 
 

 For each additional student >5   
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(d)  For those persons appointed prior to 

July 1, 2002, Article 2.20 of the 1999-
2002 Collective Agreement shall apply. 

 
 
5.10.2 
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or archival coordination skills 
relevant to academic 
librarianship or archival 
management, the quality of 
which is established as clearly 
satisfactory by whatever is the 
generally accepted method of 
evaluation over a period of four 
(4) years; and demonstrated 
evidence of scholarly activity as 
per Article 5.15  Rights, 
Responsibilities and Duties of 
Academics. 

 
 

(c)  For the rank of Associate Librarian or 
Associate Archivist 

 
(i) An appropriate Doctoral degree, 

it being understood that unless 
this Doctoral degree is in the 
field of Library Science or 
Archival Studies, it shall be 
accompanied by a Master's 
degree or equivalent 
qualifications in Library Science 
or Archival Studies; or 

 
 

 In exceptional cases, a Master's 
degree in Library Science or 
Archival Studies and 
professional service and library 
or archival coordination skills 
relevant to academic 
librarianship or archival 
management, the quality of 
which is established as clearly 
satisfactory by whatever is the 
generally accepted method of 
evaluation over a period of four 
(4) years; and demonstrated 
evidence of scholarly activity as 
per Article 5.15  Rights, 
Responsibilities and Duties of 
Academics since last 
promotion; and 

 
 

(ii) At the time the promotion to 
Associate becomes effective, at 
least five (5) years of full-time 
professional service relevant to 
academic librarianship or 
archival management. 

 
 
 
 

(d)  For the rank of Full Librarian or Full 
Archivist  

coordination dans le domaine 
de la bibliothéconomie ou de 

dont la qualité est établie 
comme nettement satisfaisante 
suivant la méthode d'évaluation 
généralement acceptée, au 
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in paragraphs 5.10.2 (b), (c) and (d) and 
paragraphs 5.10.3 (b), (c) and (d) above.  The 
burden of proof of outstanding performance 
rests with the applicant. 

 
 
 
ARTICLE 5.15 ï RIGHTS, RESPONSIBILITIES AND 
DUTIES OF ACADEMICS 

 
 
5.15.1  The full-time Members of the Bargaining Unit 

have rights, duties and responsibilities which 
derive from their positions as 
teachers/professional librarians and scholars 
working within the University community, and 
which reflect the reasonable expectations of 
the Members, the University community and 
the contractual expectations of the Employer.  
In this Article, the term Members refers to full-
time Members unless otherwise specified. 

 
 
 
5.15.2  Members have the right to engage in the 

following activities: 
 

Priority One: 
 
A)    Teaching / Professional 

Librarianship / Archives 
Management 

 
B) Scholarly Activity  

 
  

     Priority Two: 
 
C) University Governance and 

Administrative Duties 
 
 Priority Three: 

 
D) Outside Professional Activities 

 
E) Service to the Community 

 
 Priority Four: 

 
F) Other Paid Activity (consistent with 

Article 5.15.38) 
 
5.15.3  
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Member's responsibilities related to items B) 
and C) are inherent in a Member's status as 
an academic and thus flow naturally 
therefrom.  Certain specific duties related to 
item B) and C) may also be assigned by the 
Dean/University Librarian on an ad hoc basis 
in order to ensure a good and proper 
functioning of the University.  A Member's 
responsibilities relating to item D), E) and F) 
are undertaken voluntarily by the Member. 

 
 
5.15.4  Some specific features of academic 

responsibilities are set out in the following 
sections: 

 
Priority One: 
 

A) Part One - Teaching 
 
5.15.5  Members have an obligation to develop and 

maintain their scholarly competence and 
effectiveness as teachers within the area of 
their expertise.  They shall inform their 
students regarding their methods of 
evaluation, which have been approved by the 
Department/School and the Dean, consistent 
with Senate policies.  They shall also inform 
their students regarding their instructional 
methods and seek approval of the 
Department/School and of the Dean for 
substantial changes in instructional methods 
involving significant increases in costs or 
alterations in the established policy of the 
Department/School, e.g. conversion of a 
lecture course to a reading course. 

 
 
 
5.15.6  While it is recognized that whenever possible 

there shall be adequate consultation with the 
Member and the Department/School as to the 
assignment of teaching duties, once such 
teaching duties have been assigned in a fair 
and equitable manner by the Dean, it is the 
responsibility of the Member to teach the 
assigned courses to students registered in 
them at the time and place designated by the 
Dean in a manner which reflects the area of 
the content of the course approved by the 
Department/School consistent with the 
University calendar.  A Member shall not 
delegate her/his teaching duties to another 
person, the occasional guest lecturer 
excepted.  Assignment of teaching duties shall 
be consistent with Article 5.40  Academic 
Workload.  Teaching responsibilities include 
being available for reasonable consultation 
with students at their teaching locale subject 
to Article 5.40  Academic Workload.  
Members have an obligation to be available to 

l'article 5.40  Charge de travail universitaire. 
Les responsabilités du Membre par rapport 
aux activités B et C sont inhérentes à son 
statut d'universitaire et en découlent donc 
naturellement. Certaines fonctions précises 
reliées aux activités B et C peuvent également 
être attribuées par le Doyen/Bibliothécaire en 
chef à titre spécial dans le but d'assurer le bon 
fonctionnement de l'Université. Le Membre 
assume volontairement des responsabilités 
reliées aux activités D, E et F. 

 
5.15.4 Quelques caractéristiques des responsabilités 

universitaires sont énumérées dans les 
paragraphes suivants. 

 
 Priorité un: 
  
 A) Première partie ï Enseignement 

 

5.15.5 Les Membres sont tenus de perfectionner et 
de maintenir leur compétence et leur efficacité 
de savants et d'enseignants dans leur 
domaine de spécialisation. Ils doivent informer 
leurs étudiants de la méthode d'évaluation qui 
sera appliquée, celle-ci ayant été approuvée 
par le Département/École et le doyen, 
conformément aux politiques du Sénat. Ils 
doivent également informer leurs étudiants de 
leur méthode pédagogique et ne peuvent pas, 
sans avoir obtenu l'approbation préalable du 
Département/École et du doyen, apporter des 
modifications importantes aux méthodes 
pédagogiques qui nécessiteraient une hausse 
significative dans les coûts ou un changement 
de la ligne d'action établie du 
Département/École (par exemple, transformer 
un cours magistral en un cours dirigé). 

 
5.15.6 Malgré la nécessité de consulter autant que 

possible le Membre et le Département/École 
au sujet de l'attribution des cours, le Membre 
est tenu, une fois l'attribution effectuée de 
façon équitable par le doyen, de donner les 
cours dont il est chargé aux étudiants qui s'y 
sont inscrits, à l'heure et à l'endroit fixés par le 
doyen. L'enseignement doit refléter l'aire du 
domaine faisant l'objet du cours sanctionné 
par le Département/École conformément à la 
description de cours figurant à l'annuaire. Un 
Membre ne peut pas déléguer ses 
resp
personne, hormis un conférencier invité à 

doit se conformer aux dispositions de l'article 
5.40  Charge de travail universitaire. Selon 
cet Article, le Membre du corps professoral 
doit être disposé à rencontrer ses étudiants 
qui veulent le consulter sur le campus. 
Pendant le trimestre normal, il doit être libre 
pour les consultations étudiantes au moins 
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on the use by students of electronic devices 
such as recording devices, calculating 
devices, and lap-top computers in the 
classroom, laboratory or learning situation.   
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5.15.18 Members shall have the right and 
responsibility to adopt reasonable means to 
maintain an orderly and productive learning 
environment in the library / archives. 

 
 

5.15.19 Members, if involved in scheduled work 
related activities, shall not alter or cancel such 
scheduled activities except with prior 
permission of the University Librarian in any 
but exceptional circumstances.  Such 
permission shall not be unreasonably 
refused.  Both Parties agree that every 
reasonable effort will be made to notify the 
person affected.  Absences are governed by 
Article 7.20  Absence - General. 
 
 
B) Scholarly Activity 

 
5.15.20 Members shall have the right and 

responsibility to devote a reasonable 
proportion of their time to scholarly activity. 

 
5.15.21 It is understood that for the purposes of this 

Collective Agreement the term "scholarly 
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(b) The earning of additional appropriate 
academic and/or professional 
qualifications. 

 
(c) Research carried out on research 

contracts. 
 

(d) The writing and/or publication of case 
studies. 

 
(e) The development of teaching/library 

materials, of an innovative sort which have 
a wider application than the Member's own 
teaching/library activities. 

 
 

(f) The compilation and publication of 
scholarly bibliographies, or literary work. 

 
 

(g) The translation and publication of scholarly 
or literary work. 

 
 

(h) Literary and artistic works, including 
recordings and public performances.  

 
 

(i) Demonstrated leadership in the area of 
professional education, including 
workshops.  
 
 

(j) Creative application of existing knowledge 
through such activities as consulting or 
workshops. 

 
 

(k) Research carried out using 
traditional/Indigenous knowledge and the 
practical applications or dissemination of 
such research generally, or specifically 
through engagement with Indigenous 
communities. 
 
 
 

(l) Development and publication of new 
teaching strategies. 

 
 

(m) Attending and/or presenting at 
conferences. 
 

(n) Production of images including but not 
limited to photography and architectural 
works. 

 
 

 
 

(b) L'obtention d'autres compétences 
universitaires ou professionnelles 
appropriées. 

 
(c) Les travaux de recherche sous contrat. 

 
 

(d) La rédaction ou la publication d'études 
de cas. 

 
(e) ues ou de 

bibliothèque qui sont innovatrices et 
ont un champ d'application plus vaste 
que les activités didactiques ou de 
bibliothèque du Membre. 

 
(f) La compilation et la publication de 

littéraires. 
 

(g) La traduction et la publication de 

littéraires. 
 

(h) Les travaux littéraires et artistiques, y 
compris les enregistrements et les 
représentations publiques. 

 
(i) Un leadership manifeste dans le 

domaine de la formation 
professionnelle, y compris la 
présentation d'ateliers. 

 
(j)  innovatrice de 

connaissances existantes par 
-

 
 

(k) 
connaissances 
traditionnelles/autochtones ainsi que 

dissémination de telles recherches, 
généralement ou précisément, au 

communautés autochtones.  
 
(l)       Le développement et la publication de 

 
 

(m)     La participation à des colloques à titre 
 

 
 

architecturales. 
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openings on all university bodies above the 
Department / School / Library level to eligible 
Members at least two (2) weeks prior to the 
time that the vacancies must be filled.   

 
 

 
5.15.30 

institution of higher learning in accordance 
with the Laurentian University of Sudbury Act 
entails that the following activities shall also 
constitute academic work under University 
Governance and Administrative Duties: 

 
 
(a)   
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Dean/University Librarian on these matters is 
subject to grievance and arbitration. 

 
 
 

5.15.33 When undertaking outside professional 
activities, Members retain the rights and 
responsibilities associated with academic 
freedom. 

 
5.15.34 When a Member's outside professional 

activities involve the use of the University's 
facilities, supplies or services, permission for 
their use shall be approved in writing or 
through email by the appropriate University 
Administrator.  Such permission shall not be 
unreasonably refused.  These services shall 
normally be paid for at the prevailing internal 
University user rate, unless the University 
Administrator agrees in writing to waive all or 
part of the fee(s). 
 
E)   Service to the Community 

 
5.15.35 The Parties encourage Members to offer 

service to the community. 
 

5.15.36 The rights and responsibilities of Members 
who offer service to the community shall be 
the same as for those Members who 
participate in outside professional activities, as 
modified by Article 5.15.37 below. 

  
 
 

5.15.37 When a Member's service to the community 
involves the use of the University's facilities, 
supplies or services, permission for their use 
shall be approved in writing or through email 
by the appropriate University 
Administrator.  Such permission shall not be 
unreasonably refused.  These services shall 
normally be paid for at the prevailing external 
University user rate, unless the University 
Administrator agrees in writing to waive all or 
part of the fee(s). 

 
 Priority Four: 
 

F)   Other Paid Activity 
 
5.15.38 Faculty Members have the right to engage in 

other paid activity 
 

5.15.39 All such activities shall be governed by Article 
5.15.31 above, except the annual report 
where such reporting shall be optional to the 
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Member's performance are required 
from a Department/School, in addition 
to the recommendation or evaluation 
from the assigned Department/School, 
the other Department(s)/School(s) or 
program(s) shall also submit their 
recommendation or evaluation; these 
recommendations shall carry a weight 
approximately proportional to the 
duties and responsibilities of the 
Member in each 
program/Department/School. 

 
(d)  Advertisements for all vacant positions 

shall refer to the Union website where 
applicants can access the Collective 
Agreement. 

 
5.20.3 If a number of applicants have been judged to 

be substantially equal in qualifications and 
appropriateness of academic specialization, 
priority shall be given to Canadian citizens, 
permanent residents, and persons on 
minister's permits. 

 
5.20.4 (a) Where selection has to take place 

among equally qualified applicants, 
relevant criteria for appointment shall 
include teaching/professional, scholarly 
potential and employment equity goals. 
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shall attend all meetings and interviews 
in order to be able to vote for the 
recommendation of a candidate or 
short list of candidates to the 
Department/School. The 
Department/School Search Committee 
shall consist of at least five (5) eligible 
Members, with at least one (1) female 
and one (1) male Member.  Where this 
requirement cannot be fulfilled, the 
Dean/University Librarian, in 
consultation with the 
Department/School, shall appoint a 
suitable Member from another 
Department/School to the search 
committee. 

 
(d)  Search committees shall be proactive 

in the recruitment of applicants from 
the four (4) employment equity groups 
outlined in Article 5.25  Employment 
Equity.  If the tentative short list of 
applicants does not include at least 
one (1) Member of an equity group, the 
search committee shall submit an 
explanation.  If the Dean/University 
Librarian is not satisfied with the 
explanation, the Dean/University 
Librarian may change the short list.  If 
the short list contains fewer than three 
(3) names, this change can only be an 
additional name.  Alternatively, the 
Dean/University Librarian shall work 
together with the Department/School to 
substitute one (1) of the short-listed 
names. 

 
5.20.5 Appointments shall be made only to the ranks 

referred to in this Collective Agreement, viz, 
Lecturer, Assistant Professor, Associate 
Professor, Full Professor, and the 
corresponding library ranks (General 
Librarian/Archivist, Assistant 
Librarian/Archivist, Associate 
Librarian/Archivist, and Full 
Librarian/Archivist). 

 
 
5.20.6  Appointments shall be made only to the status 

categories referred to in this Collective 
Agreement, viz, limited term, probationary and 
tenured. From time to time the Parties may 
agree to other categories. 

 
 
 
5.20.7  Candidates from within the Bargaining Unit 

shall be entitled to consideration for all 
advertised posts. 

 
 

vote touchant la recommandation au 
t ou 

e. Le Comité de 
recrutement du Département/École est 

admissibles, dont au moins une (1) 

impossible de satisfaire à cette 
exigence, le Doyen/Bibliothécaire en 
chef consultera les Membres du 
Département/École et nommera au 

autre Département/École. 
 
 
 
 

(d) Les Comités de recrutement doivent 
être proactifs en cherchant des 
candidats des quatre (4) groupes visés 

mploi 
 Équité en 

des candidats ne comprend pas au 

Comité de recrutement présentera une 
explication. Si celle-ci ne saomy, -
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5.20.8 All letters of appointment shall normally be 
signed no later than the start of a teaching 
term in which a Member must first teach, i.e. 
by September 1, January 1 and May 1.  
Letters of appointment shall follow the format 
outlined in Appendix B  Standard Letter of 
Employment and Offer of Employment. No 
letter of appointment shall contain any 
conditions not consistent with this Collective 
Agreement.  A copy of the letter of 
appointment, or revisions thereof, shall be 
forwarded to the Union at the same time as 
the original is sent to the applicant.  The 

address, as well as any other means of 
contacting the applicant will be included if the 
applicant has provided them. 

 
 
5.20.9 Upon appointment new Members shall 

provide the Vice-President, Academic and 
Provost copies of their birth certificate, or 
equivalent document, and certified copies of 
their academic degrees and, if required for the 
position, their professional qualifications. 

  
5.20.10  Teaching load reduction for new Members 
 
 

a) The teaching load reduction applies to 
Members appointed at the rank of Lecturer, 
Assistant Professor and Associate Professor 
only, who have three (3) years or less of 
teaching experience.   
 

b) The teaching load reduction shall be six (6) 
credits. 
 

c) The teaching load reduction applies to 
probationary appointments only, in the first 
year.   
 

d) Notwithstanding Article(c) above, the teaching 
load reduction can be taken over the first two 

scretion, 
as a teaching load reduction.  In such event, the 
Member may take a reduction of three (3) 
credits per year over the first two consecutive 
years. 
 

e) The teaching load reduction does not apply to 
Members who are appointed as Chairs with 
reduced teaching load.   
 
 

f) It is understood that all references to teaching in 
this Article are to the University level teaching. 
 
 

g) The teaching load reduction cannot be 
converted into salary. 

5.20.8 Les lettres de nomination sont normalement 
signées avant le début de la session 

commencer à enseigner -à-dire au plus 
tard le 1er septembre, le 1er janvier et le 1er 
mai. Les lettres de nomination suivent le 

 Modèle de lettre 
de nomination. Aucune lettre de nomination 
ne doit contenir de conditions non conformes 
à la présente Convention collective. Une copie 
de la lettre de nomination, ou des révisions 
apportées à celle-ci, est adressée au 

envoyé au candidat, les numéros de 
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h) For the purposes of calculating eligibility for a 

teaching load reduction, teaching experience 
shall be calculated as follows: 

 
i) One year for each year of full-time 

teaching experience; 
 
 

ii) Part-time experience shall be 
calculated in terms of the total number 
of credits taught, twelve (12) credits of 
part-time teaching being equal to one 
year of full-time teaching experience 
for Members being appointed to an 
Academic Unit where twelve (12) 
credits is the normal teaching load. 
 
 
 

iii) Part-time experience shall be 
calculated in terms of the total number 
of credits taught, fifteen (15) credits of 
part-time teaching being equal to one 
year of full-time teaching experience 
for Members being appointed to an 
Academic Unit where fifteen (15) 
credits is the normal teaching load. 

 
 
 
iv) It is understood that teaching 

experience means university level 
teaching. 

 
  
Limited Term Appointments 
 
5.20.11     Limited Term appointments are appointments 

that carry no implication of renewal or 
continuation beyond the stated term and no 
implication that the appointee shall be 
considered for tenure. Limited term 
appointees must be assigned to an academic 
Department/School and shall be considered 
Members unless excluded by Article 2.15  
Recognition of the Bargaining Unit. Limited 
term appointments are utilised: 

 
 
 

(a) To bring distinguished visitors to the 
University. 

 
(b)  For exchange appointments. 
 
 
(c) To provide replacements for Members 

on leave. 
 
 

 
h) 

de la charge d
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5.20.35 The letter of cross appointment shall state the 
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Effective July 1, 2017, Master Lecturers with a 
PhD and whose salary is below the floor of the 
Assistant Professor rank shall be provided a 
salary increase to the floor of the Assistant 
Professor rank. 

 
  

Effective July 1, 2017, all Master Lecturers 
with a PhD. shall receive a salary increase 
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twelve (12) months only.  Any extension 
of the twelve (12) month limited-term 
appointment or any additional limited-
term appointments to the Member shall 
be according to the normal teaching load 
as specified as per Article5.40.4 (a) 
above. 

 
 

(d) The Parties agree that it is mutually 
beneficial to allow Members to bank or 
owe teaching credits as outlined below.  
The banking or owing of teaching credits 
will be permitted in the following cases: 

 
 
 

I. The Member proposes to 
arrange a teaching-reduced 
or teaching-free term for the 
purposes of scholarly activity 
 
 
 

II. The total credit value of the 

teaching load deviates by not 
more than six (6) credits from 
the normal maximum teaching 
load 

 
III. The Member undertakes 

academic supervision of an 
individual student pursuant to 
Article 5.40.8 (h) 

 
IV. Courses assigned as part of 

workload are cancelled 
because of zero enrolment 

 
 

Members shall not normally be 
permitted to bank or owe more than six 
(6) teaching credits at any given time.  
Members with banked teaching credits 
may request a maximum of six (6) 
credits release per academic year.  
The scheduling of the reduction shall 
be with the mutual agreement of the 
Member and the Dean.  No 
remuneration for banked teaching 
credits will be provided in lieu of 
release time.  If the 
Department/School agrees with the 

teaching-reduced or teaching-free term 
for the purposes of scholarly activity 
and recommends it to the Dean for 
approval, the Dean shall not 
unreasonably refuse such a 



 

Collective Agreement 2017-2020 Convention collective 2017-2020 

 

 

87 



 

Collective Agreement 2017-2020 Convention collective 2017-2020 

 

 

88 

 

responsibilities concerning a 
University-related community activity in 
consultation with the Member. The 
Member shall not unreasonably refuse. 
 

(b) The Dean/University Librarian shall 
normally not impose on any individual 
a workload in excess of that which in 
the past has generally been applicable 
to Members within the Faculty/Library 
to which the Member belongs. The 
Parties agree that excessive overload 
teaching/professional library work is 
undesirable and for that reason 
compensation for teaching-related 
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Departments/Schools and the Dean 
with an appropriate request. These 
officials shall make reasonable efforts 
to accommodate such requests within 
the constraints imposed by 
requirements of offering programs and 
courses to students. When competing 
requests for time blocks without 
scheduled teaching cannot be met for 
all applicants, priority shall be given to 
those individuals who earlier have 
been unsuccessful in making such a 
request, provided that these were 
based on bona fide requirements to 
enhance scholarly activity.  

 
 
 
(g) Full
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have mandatory supervisory 
needs as per Article 5.40.8 (g) 
above.  Any Member planning 
to supervise an individual 
student in another program for 
credit under this paragraph 
needs the prior authorization of 
the Dean. 

 
 
 
(vi) Research Chairs shall be 

eligible for the monetary value 
only in Articles 5.40.8 (h) (i) to 
5.40.8 (h) (iv) above.  

 
 
 
5.40.9 The determination of the workload for 

professional librarians shall also be subject to 
the following conditions: 

 
(a) Members may be requested to offer 

service during one (1) evening per 
week and if requested, they shall not 
unreasonably refuse, provided that 
such requests are made on a fair and 
equitable basis. 

 
(b) Professional librarians may be 

expected to carry library supervisory 
duties. 

 
 
5.40.10 In order to promote scholarly activity, as 

defined by section B) Scholarly Activity of 
Article 5.15  Rights, Responsibilities and 
Duties of Academics within the University, a 
Member may have her/his teaching/library 
service workload altered. Requests for 
workload reductions as a result of other paid 
activity shall be considered in accordance with 
the provisions of Article 7.35  Voluntary 
Reduced Workload. However, contract 
research where the Member is paid a stipend 
not to exceed twenty thousand dollars 
($20,000) for her/his services may be 
considered under this provision. 

 
 
(a) Without compensation to the 

University: 
 

For such an assignment to become 
operative, it shall require the 
recommendation of the 
Department/School, of the 
Dean/University Librarian, and 
approval of the Vice-President, 
Academic and Provost. Faculty 
Members who receive one (1) or more 

comportant une supervision 
obligatoire dont il est question 

-
dessus. Tout Membre qui 
compte superviser un étudiant 
dans un autre programme, 
moyennant des crédits en vertu 
de cette disposition, doit 

doyen. 
 
(vi) Les titulaires de Chaires de 

recherche ont uniquement droit 
à la valeur monétaire pour les 
activités énoncées aux Articles 
5.40.8 (h) (i) à 5.40.8 (h) (iv) ci-
dessus. 

 
5.40.9 La charge de travail des bibliothécaires 

professionnels est également assujettie aux 
modalités qui suivent : 
 
(a) Une soirée de service par semaine 

peut être demandée aux Membres, qui 
ne peuvent pas refuser sans raison 
valable, pourvu que les demandes 
soient faites de façon juste et 
équitable. 

 
(b) Les bibliothécaires professionnels 

peuvent être appelés à exercer des 
fonctions de surveillance au sein de la 
Bibliothèque. 

 
5.40.10 Dans 

 Droits, obligations et responsabilités du 
personnel enseignant et des bibliothécaires 
professionnels, le Membre peut faire modifier 
sa charge de travail. Les demandes de 
réduction de la charge de travail à cause 
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concerning coverage for Long-Term 
Disability at the time of appointment.   

  
 
(c) Pension Plan. Members may 
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Evaluation Procedures), promotion (Article 
5.65  Promotion Procedures) and merit 
increments (Article 8.25  Merit Increments), 

performance in the areas outlined in Article 
5.15  Rights, Responsibilities and Duties of 
Academics.   

 
 
 
 
 
5.50.2 The assessors may consider as mitigating 

factors: 
 

(a) The bilingual and tricultural character 
of Laurentian University.  

 
(b) In the case of Librarians/Archivist, the 

amount of time available for scholarly 
activities. 

 
5.50.3 The assessment of a Member's teaching 

performance shall be based on Senate 
approved course evaluations and the 
Member's annual teaching dossier. 

 
 
(a) During each term of the academic 

year, the Employer shall administer the 
course evaluations approved by the 
Laurentian University Senate. The 
Vice-President, Academic and Provost 
shall be responsible for the distribution 
and collection of the said instruments. 
It is agreed that Members shall have 
access to the results of course 
evaluations prior to their use by the 
University. 

 
In the case of co-taught courses, the 
following shall apply: 
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evaluation process, reasons for 
exemption should be addressed to the 
Vice-President, Academic and Provost 
no later than the end of the first week 
of classes in that course.  The Vice-
President, Academic and Provost will 
communicate her/his decision on the 
request prior to the planned date of the 
course evaluation.   

 
(b) It is the responsibility of Members to 

maintain on an annual basis their 
teaching dossiers. For each course, 
the annual dossier must contain at 
least the following material: 
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Dean/University Librarian 
 

(a) The Dean/University Librarian shall 
prepare an independent letter of 
assessment of the application. In 
assessing applicants, the 
Dean/University Librarian shall not see 
internal or external letters of 
assessment before submitting her/his 
own independent letter of assessment 
of the applicant.  

 
 The Dean/University Librarian may 

take into account but not be limited to 

personnel file that are relevant to the 
matter being discussed.  The applicant 
shall be provided with a list of material 
from the personnel file that is being 
considered and that has not 
accompanied the application. In the 
case of applicants who submit updates 
to their academic dossier before 
September 1, the Dean/University 
Librarian shall consider such changes 
and amend the letter as necessary.   

 
 The Dean/University Librarian shall 

forward her/his own independent letter 
of assessment of the applicant 
simultaneously to the Chair of the 
Faculty Personnel Committee and to 
the applicant by September 1 for 
renewal and tenure applications, and 
by October 1 for promotion and merit 
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(f)  The joint single letter of assessment 
shall address the criteria outlined in 
Article 5.15  Rights, Responsibilities 
and Duties of Academics and 
contained in the assessment form in 
Appendices C-I  Department/School 
Assessment Form.  The letter shall 
state the recommendation, the reasons 
and evidence for the recommendation, 
the votes for and against the 
recommendation, and the names of 
Members participating in the 
assessment process.  There shall be 
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Committee and the applicant.  The 
applicant has the right to respond in 
writing to the external letters of 
assessment within five (5) working 
days of its receipt.      

 
(m) When the Faculty Personnel 

Committee has completed its 
deliberations in accordance with its 
responsibilities as outlined in Article 
5.55  Faculty Personnel Committee, 
the Chair shall prepare a letter 
reflecting the substantive and 
comprehensive reasons for the 
endorsements or refusal of 
endorsements contained in the 
assessment review form as per 
Appendices 
K -Q Faculty Personnel Committee 
Assessment Review Form.  Where 
appropriate, the completed letter shall 
include minority and majority views.   

 
 The assessment letter of the Faculty 

Personnel Committee shall contain the 
following paragraph:  "The Member 
may make written representations to 
the Vice-President, Academic and 
Provost within ten (10) working days of 
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Member with a copy to the Union.  The letter 
shall include substantive and comprehensive 
reasons for the decision. 

 
 In the case of applications for renewal and 

tenure, the decision of the Vice-President, 
Academic and Provost shall be communicated 
to the Member no later than March 1 of the 
academic year in which the Member is being 
considered.  If the decision of the Vice-
President, Academic and Provost on renewal 
and tenure applications is not communicated 
to the Member by March 1, the Member shall 
be guaranteed employment for the next 
academic year.  

 
 In the case of applications for merit and 

promotion, with the exception of promotion to 
Full Professor/Librarian, the decision of the 
Vice-President, Academic and Provost shall 
be communicated to the Member no later than 
April 15 of the academic year in which the 
Member is being considered.   

 
 
5.50.9 No later than May 15, the Union shall receive 

a summary from the Employer of the work of 
the Faculty Personnel Committee and the 
decisions of the Vice-President, Academic 
and Provost during the current academic year. 

 
 
Timelines 
 
5.50.10 The Timetable for the assessment process 

shall be as follows: 
 

 
Deadline 

 

 
Steps 

 
Article  

 

March 1 
 

Secretary of Senate to issue 
a call for nominations for 

Faculty Personnel 
Committee positions 

 

Article 5.55  
Faculty 

Personnel 
Committee 

 
 
 

April 15 Secretary of Senate to 
ensure that Faculty 

Personnel Committee 
positions have been filled 

 

Article 5.55  
Faculty 

Personnel 
Committee 

 
 
 
 

May 1 Member may request a delay 
of up to two (2) years in the 

tenure review process, if 
Member had to deal with 

heavier than normal personal 
responsibilities or 

extraordinary circumstances 

Article 5.60  
Tenure 

Evaluation 
Procedures 
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May 15 Employer to provide Union 
with a summary of the work 

of the Faculty Personnel 
Committee and decisions of 

the Vice-President, 
Academic and Provost 
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Vice-President, Academic and Provost shall 
be the non-voting Chair.  There shall be no 
more than two (2) Members belonging to the 



 

Collective Agreement 2017-2020 Convention collective 2017-2020 

 

 

110 

 

the relevant FPC for a total of seven (7) voting 
Members. Such Members may or may not self-
identify as First Nations, Métis or Inuit.  The 
office of the Associate VP Academic and 
Indigenous programs would determine the 
eligibility of Members to serve in this capacity 
for the duration of the Collective Agreement.   

 
 
 
 
5.55.6 In the Library, there shall be a Library Faculty 

Personnel Committee composed of five (5) 
elected Members and one (1) alternate.  Of 
the six (6) committee Members, one (1) must 
be from the Library, and five (5) must be from 
a Faculty outside of the Library.  In addition, 
two (2) of the six (6) Members of the 
committee must be Full Professors/Librarians 
and Archivists, except as provided in Article 
5.55.7 below.  A Dean appointed by the Vice-
President, Academic and Provost shall be the 
non-voting Chair.   

 
 
5.55.7 In the Faculty of Management, there shall be 

a Management Faculty Personnel Committee 
composed of five (5) elected Members and 
one (1) alternate.  Of the six (6) committee 
Members, one (1) must be from the School of 
Commerce and Administration, one (1) from 
the School of Sports Administration, and four 
(4) from a Faculty/Library outside of the 
Faculty of Management.  In addition, two (2) 
of the six (6) Members of the committee must 
be Full Professors/Librarians/Archivists, 
except as provided in Article 5.55.7 below.  A 
Dean/University Librarian appointed by the 
Vice-President, Academic and Provost shall 
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Deadlines 
 

5.55.28 In the event that an Faculty Personnel 
Committee is unable to meet any of the 
deadlines set out in this Collective Agreement 
by virtue of its inability to meet with quorum, 
then all subsequent deadlines in the particular 
procedure are extended by the length of time 
that Faculty Personnel Committee requires to 
meet with quorum and make its endorsement 
or refusal of endorsement of the assessment. 

  
5.55.29 Notwithstanding Article 5.55.28 above, the 

Member shall be guaranteed employment for 
the next academic year, as per Article 5.50  

the decision of the Vice-President, Academic 
and Provost on renewal and tenure 
applications is not communicated to the 
Member by March 1. 

 
ARTICLE 5.60 ï TENURE EVALUATION 
PROCEDURES 

 
5.60.1  In the interest of the University community and 

of society at large tenure protects free 
criticism and independent judgement and 
hence forms an integral part of Academic 
Freedom per Article 3.10  Academic 
Freedom. 

 
5.60.2  Tenure means permanency of appointment. 

Such an appointment may be terminated 
through resignation, retirement, dismissal for 
cause as established by a proper hearing, 
redundancy or financial exigency consistent 
with the terms of this Collective Agreement, or 
as otherwise stated in this Collective 
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Assessment of Librarians and Archivists 
 

5.60.7
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nominate one (1) or both external referees, 

nominate the required referees.  The 
additional external referees shall be appointed 
by the Vice-President, Academic and Provost 
after consultation with the Department/School.  
All external evaluations shall come to the 
assessors duly signed by the author. 

 
 
5.65.9 In the case of Members at the rank of 

Lecturer/General Librarian/Archivists who are 
awarded a Doctoral degree, they shall be 
promoted to the rank of Assistant 
Professor/Librarian effective January 1 or July 
1 whichever next follows the award of the 
degree.  The Doctorate will be deemed to 
have been received when the individual can 
provide a diploma or a letter from the 
university where the Doctorate is being 
obtained indicating that all the conditions for 
the Doctorate, including the thesis defence 
and the corrections to the thesis, have been 
met.  Members must supply a copy of the 
diploma or of the letter to their 
Dean/University Librarian with a normal 
application form as well as an updated 
curriculum vitae before the promotion 
procedures will be initiated.  In the case of 
librarians, Members must also demonstrate 
that they are holders of a Master's degree in 
Library Science if their Doctorate is not in 
Library Science. 

 
ARTICLE 5.70 ï PERSONNEL FILES 

 
5.70.1 Official personnel files of a Member shall be 

kept by the appropriate Dean/University 
Librarian, with copy in the office of the Vice-
President, Academic and Provost. The 
Employer agrees not to use any unofficial 
personnel information that is not maintained in 
accordance with this Article for any official 
purposes including disciplinary measures.  
There shall be two (2) types of files for 
Members, active files and archival 
files.  Active files shall contain only information 
allowed under this Article.  Archival files shall 
contain material which has been banned for 
use in subsequent proceedings as in Articles 
5.70.5 to 5.70.9 below but which the 
University requires for matters other than 
those related to this Collective Agreement. 

 
 
 
 
 
5.70.2 Members shall have the right to examine all of 

their personnel files during normal business 
hours, after notice in writing, in the presence 

candidat ne propose pas le ou les arbitres 
externes, le Département/École du Membre 
propose les arbitres nécessaires. Après avoir 
consulté le Département/École du Membre, le 
Vice-recteur aux études et Provost nomme les 
autres arbitres externes. Toutes les 
évaluations externes que reçoivent les 
évaluateurs doivent être dûment signées par 
l'auteur. 

 
5.65.9 Le Membre au rang de chargé de cours, de 

bibliothécaire 
un doctorat est promu au rang de professeur 
adjoint ou de bibliothécaire adjoint à compter 
du 1er janvier ou du 1er juillet, soit la date la 
plus rapprochée qui suit l'obtention du grade. 
Le doctorat est considéré comme reçu lorsque 
le Membre peut fournir un diplôme ou une 

que toutes les conditions pour l'obtention du 
grade, y compris la soutenance de thèse et 
les corrections à la thèse, ont été remplies. 
Avec le formulaire de demande habituel, le 
Membre doit remettre à son doyen ou à la 
bibliothécaire en chef une copie de son 
diplôme ou de sa lettre et un curriculum vitae 
à jour pour que les procédures de promotion 
soient amorcées. Dans le cas des 
bibliothécaires, le Membre doit également 

bibliothéconomie si son doctorat n'est pas 
dans ce domaine. 

 
 
ARTICLE 5.70 ï DOSSIERS PERSONNELS 

 
5.70.1 Les dossiers personnels officiels des 

Membres sont confiés au 
Doyen/Bibliothécaire en chef approprié, une 
copie étant déposée au bureau du Vice-

s fins officielles, 
y compris pour les mesures disciplinaires, les 
renseignements personnels officieux qui ne 
sont pas conservés conformément à cet 
Article. Il y a deux (2) types de dossiers, les 
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Librarian as appropriate and must be 
accompanied with reasons why the material is 
false, irrelevant or unsubstantiated.  In the 
event of refusal by the Dean/University 
Librarian of such a request, the 
Dean/University Librarian shall provide the 
Member with reasons why the material is true, 
relevant or substantiated, and shall send a 
copy of that response to the Union.  Members 
can grieve according to the provisions of this 
Collective Agreement, providing only that such 
grievance is initiated within forty-five (45) 
working days of notification by the Employer 
to the Members that the material in dispute is 
to be included in their personnel file. 

 
5.70.6 Letters of assessments received in relation to 

the appointment of a Member shall be 
confidential and shall not be submitted as 
evidence in any subsequent proceedings 
against that Member. 

 
5.70.7 Letters of reprimand are inadmissible 

evidence if used against a Member for any 
purpose when no further disciplinary 
measures have been imposed on the Member 
for two (2) subsequent academic years.  In 
advance of any proceedings involving the 
Member, the Dean/University Librarian shall 
remove such letters from the Member's 
personnel file and place them in a University 
depository.  The Member shall be notified that 
this has been done. 

 
5.70.8 All letters or assessments solicited by the 

Faculty Personnel Committee and any 
summaries thereof shall be kept confidential 
and used only for the purposes for which they 
were solicited in any subsequent proceedings 
against that Member. 

 
 
5.70.9 Student evaluations, in numerical or written 

form, shall not be admissible as evidence in 
any process involving a Member's tenure, 
promotion or dismissal if such evaluations are 
more than five (5) years old. 

 
5.70.10 A full copy of a Member's file, including all 

letters of reference and assessments except 
those excluded by the provisions of this 
Collective Agreement, shall be made available 
to the Faculty Personnel Committee and the 
Vice-President, Academic and Provost at their 
request for the purpose of promotion and 
tenure evaluation.  Such committees will treat 
the file as confidential. 

 
 
 
 

et est accompagnée par les raisons pour 
lesquelles les pièces sont fausses, non 
pertinentes ou non prouvées. En cas de refus 
de ce dernier, le Doyen/Bibliothécaire en chef 
fournit au Membre les raisons pour lesquelles 
les pièces sont exactes, pertinentes ou 
justifiées, avec copie de la réponse au 
Syndicat. Le Membre peut formuler un grief 
en vertu des dispositions de la présente 
Convention collective, pourvu que le grief soit 
formulé dans un délai de quarante-cinq (45) 
jours ouvrables à partir de la date où 

cause fera partie de son dossier. 
 
 
5.70.6 Les lettres d'évaluation reçues à l'occasion de 

la nomination d'un Membre sont 
confidentielles et ne peuvent pas servir de 
preuve dans une action éventuelle intentée 
contre le Membre. 

 
5.70.7 En aucun cas les lettres de réprimande ne 

peuvent servir de preuve contre un Membre 
si, au cours des deux (2) années 
universitaires suivantes, le Membre ne s'est 
vu imposer d'autre mesure disciplinaire. 
Préalablement à toute démarche concernant 
le Membre, le Doyen/Bibliothécaire en chef 
est tenu d'enlever ces lettres du dossier et de 
les placer en lieu sûr, et le Membre en est 
avisé. 

 
 
5.70.8 Les lettres et les opinions sollicitées par le 

Comité du corps professoral de la faculté ainsi 
que les résumés de ces derniers sont 
confidentiels et ne peuvent servir, dans une 
action ultérieure intentée contre le Membre, à 
d'autres fins que celles prévues par ceux qui 
les ont sollicitées. 

 
5.70.9 Les évaluations de cours faites par les 

étudiants sous forme écrite ou chiffrée, et 
datant de plus de cinq (5) ans, ne peuvent pas 
servir pour les questions relatives à la 
permanence, à la promotion ou au renvoi. 

 
5.70.10 Un exemplaire intégral du dossier du Membre, 

comprenant toutes les lettres de référence et 
les opinions, sauf celles qui en sont exclues 
en vertu des dispositions de la présente 
Convention collective, doit être mis, sur 
demande, à la disposition du comité du corps 
professoral de la faculté et du Vice-recteur 
aux études et Provost aux fins d'une 
évaluation en vue de la promotion ou de la 
permanence. Ces comités sont tenus de 
respecter le caractère confidentiel du dossier. 
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5.70.11 When confidential information is to be used by 
the Employer in the course of proceedings to 
resolve a grievance, the detailed substance of 
such confidential information shall be made 
available at least one (1) week in advance of 
the hearing to Members or their duly 
authorised representative in a form which 
does not identify the author.  For arbitration, 
reasonable efforts will be made to supply the 
information as soon as practicable, subject to 
the above. 

 
 
 
5.70.12 Where in the opinion of an arbitrator the 

identity of the author is central to the 
resolution of the difference, the arbitrator shall 
be supplied with the information and may 
make use of it as essential to her/his decision 
while maintaining the confidentiality thereof. 

 
5.70.13 The Employer agrees not to release any 

individually identifiable information concerning 
a Member or Members without the written 
consent of the Member(s), except as provided 
for in Article 2.50  Information. 

 
 
 
5.70.14 In the case of an appeal against dismissal, the 

contents of the official personnel file shall be 
made available to the Member as a true copy 
if and when the formal grievance procedure 
has been initiated using the same protection 
of confidentiality as stated in Article 5.70.11 
above. 

 
ARTICLE 5.75 ï DISCIPLINE 

 
5.75.1 Discipline of Members including dismissal 

shall be only for cause.  Discipline shall be 
just and reasonable, based on the principle of 
progressive discipline, except in egregious 
cases.   

 
 
5.75.2 Just cause shall be defined as: 

 
 
(a) Gross misconduct including serious 

unprofessional behaviour and/or 
misconduct constituting a grave and 
direct violation of the personal safety of 
another Member; Members of the 
University community and/or students 
of the University community. 

 
(b) Persistent failure to discharge 

academic responsibility as defined in 
this Collective Agreement either 
through incompetence or neglect of 

5.70.11 
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duty to students or scholarly 
professional pursuits. 

 
 

5.75.3 
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 Prior to completing the investigation, the 
Employer shall schedule a meeting with the 
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against Sessional Members shall be dealt with 
by the procedures in Article 4.40.7 of Article 
4.40  Withdrawal of Seniority for Sessional 
Members. 

 
 
5.75.12 Any record of discipline shall be removed from 

twenty-four (24) months from the date of the 
alleged infraction provided that no subsequent 
infractions of a similar nature have occurred 
within that period. 

 
5.75.13 Letters of counselling are non-disciplinary 

letters. Letters of counselling may not be used 
to support or justify discipline, or a more 
serious form of discipline, except that letters of 
counselling may be used to 
claim that he/she was not aware of the 
wrongdoing giving rise to the discipline. The 
letters shall set out clear expectations from 
the Employer referencing the collective 
agreement. Every letter of counselling shall 
include the following 
not disciplinary in nature and does not 

pre-requisite to discipline. 
 
 
 
 
ARTICLE 5.85 ï RESIGNATION 

 
5.85.1 Normally a Member may resign effective June 

30 or December 30, with at least three (3) 
month's written notice to the Vice-President, 
Academic and Provost.  All leaves to which a 
resigning Member would be entitled must be 
terminated at that date. 

 
 
5.85.2 
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(d) The same eligibility for free Physical 
Education Centre  membership for 
themselves, their spouses and their 
dependants as full-time Members, as 
per Article 8.60  Physical Education 
Facilities. 

 
5.90.4 To honour an outstanding contribution in an 

academic field, the Employer may, in 
accordance with Senate policy, bestow the 
title of Professor/Librarian Emeritus upon a 
retiring Member. 

 
 
5.90.5 Members hired after September 24, 2017, and 

who are age 55 or older upon retirement or 
resignation, will not have the option to 
commute the value of their pension benefit 
upon retirement or resignation. The Pension 
Plan will be amended to reflect this 
agreement. 
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national and international level, while 
promoting research activities and creativity at 
Laurentian University.  

 
6.15.2 For internally or externally-funded grant 

applications requesting a pre-selection or an 
evaluation, the Employer shall communicate 
the composition and terms of reference of the 
selection committee on the ORS Office 
website. The selection committee shall include 
Faculty Members as elected by Senate If 
doing so does not prevent the application from 
going forward. None of the Members of the 
selection committee shall be involved in the 
grant or contract applications being reviewed 
pursuant to Article 3.35  Conflict of Interest. 

 
 
 
6.15.3  Members of the Administration shall not be 

involved as investigators in internal research 
grants and if they are investigators in 
externally-funded grants that are internally 
pre-selected, they shall not be part of the 
selection committee pursuant to Article 3.35  
Conflict of Interest. 

 
 
 
6.15.4  The Employer shall inform faculty Members of 

any external competitions requiring Employer 
matching funds, the policies, selection criteria, 
and where possible, provide an estimation of 
the likelihood of success concerning such 
competitions. 

 
 
ARTICLE 6.20 ï RESEARCH AND DEVELOPMENT 
SUPPORT 

 
6.20.1  In order to attract and retain faculty Members, 

all new full-time Members with probationary or 
tenured appointments shall receive a 
minimum Start-up Grant of eight thousand 
dollars ($8,000).  

 
 
 
6.20.2  
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enhance scholarly productivity through an 
open competition among Members: 

 
 

Research Support (LURF) as follows:     
one hundred and sixty thousand dollars  
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6.30.10 Any revenue that the Employer may receive 
from inventions shall be dedicated to 
academic development and research with at 
least fifty percent (50%) of such income 
designated for academic development and 
research in the Faculty/Library with which the 
inventor is affiliated.  These funds shall be 
maintained in a special account, which shall 
be open to the inspection of the President of 
the Union or the President of the Union's 
designate. 

 
6.30.11 The Employer agrees that it shall not enter 

any agreement to sub-contract work or 
responsibilities already undertaken or 
possessed by the Employer and the Members 
without securing to the Members who may be 
seconded to or be employed by the sub-
contractor all the rights, privileges and 
benefits accorded to them in this patent Article 
of this Collective Agreement.  Nor shall the 
Employer enter into any agreement to create 
a consortia of universities or government 
departments or private companies for the 
purposes of research or development or 
commercial exploitation without securing to 
the Members who may be seconded to or 
employed by such consortia, departments or 
private companies all the rights, privileges and 
benefits accorded by this Article.  If the 
Employer makes an agreement contrary to 
this provision and fails to secure the said 
rights, privileges and benefits to said 
Members, the agreement shall not apply to 
Members unless there is a special agreement 
in writing between the Employer and the 
Union to waive this clause of the Article. 

 
ARTICLE 6.35 ï COPYRIGHT 

 
Copyright vested in the Member:  
 
6.35.1 



 

Collective Agreement 2017-2020 Convention collective 2017-2020 

 

 

136 

 

through a special contract with the Members, 
which sets out terms in accordance with the 
terms in this Collective Agreement.  Copies of 
all works subject to the policy stated in this 
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so within one (1) month after receiving notice 
by registered mail of the proposed revisions. 

 
Third Party use:  
 
6.35.14 "Net proceeds" of any fees or royalties that 

the University receives for the use by another 
Party of a work to which the University has 
copyright under the terms of this Article shall 
be distributed in accordance with Article 
6.35.15 hereof and the Member shall receive 
no additional payment.  "Net Proceeds" shall 
mean the fees and royalties received less the 
cost of reproduction, administration and 
distribution. 

 
 
6.35.15 Net proceeds shall be distributed as follows: 
 
 

(a) Until the original production costs have 
been recouped by the University, 
seventy-five percent (75%) to the 
University and twenty-five percent 
(25%) to the author. 

 
 

(b) After recovery of the original 
production costs, fifty percent (50%) to 
the University and fifty percent (50%) 
to the author. 

 
"Original production costs" include the normal 
tariff charges to produce the physical work 
including licensing costs of other copyright 
material exploited in the work.  An accounting 
of production costs shall be produced by the 
University if requested by the Member or by 
the Union. 

 
 
Member's Copy:  
 
6.35.16 If practicable the Members shall receive, upon 

request, a copy at a cost not exceeding the 
cost of the tape/film/recording or other 
medium upon which the work has been 
produced of any work produced by them for 
the University and to which the University 
holds copyright under the terms of this 
Collective Agreement. 

 
 
6.35.17 Should the University wish to erase or 

otherwise destroy part or all of a work to which 

6.35.16

Collective Agreement.
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grievance, the Vice-President, 
Academic and Provost shall refer the 
matter to the continuing Committee on 
Patents and Copyright and inform the 
Union of such grievance.  If the Vice-
President, Academic and Provost fails 
to refer the matter to the continuing 
Committee on Patents and Copyright 
within the time limits, the Members 
shall be deemed to have succeeded in 
their grievance and the results thereof 
shall be binding on the university. 

 
(c) The continuing Committee on Patents 

and Copyright, within one (1) month of 
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6.45.4 Full-time Members who are on sabbatical 
leave, study leave, or voluntary reduced 
workload are eligible for the professional 
development expenditures. 

 
6.45.5 Any equipment purchased with funds provided 

under this Article remains the property of the 
University but a Member shall have the right if 
she/he so chooses to buy back such 
equipment at fair market value. 

 
6.45.6 Any unused portion of the maximum allowed 

for professional development can be carried 
forward for two (2) years only.  

  
LEAVES 

 
ARTICLE 7.10 ï
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December 31  
 
 
 
(c)  Members with limited-term 

appointments whose appointment 
expires on dates other than June 30 
shall be paid a number of working days 
equivalent to their vacation entitlement 
minus the number of working days that 
fall after the deadline for submission of 
final grades and the date of the expiry 
of the term contract.  

 
(d) The daily rate applied to the 

entitlements (paragraphs 7.15.6 (a) to 
(c) above) shall be one two hundred 

salary.  
 
ARTICLE 7.20 ï 
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approval. If the proposed changes are 
not approved by the Dean/University 
Librarian after consultation with the 
Department/School, Members may ask 
that they be submitted to the Vice-
President, Academic and Provost for 
approval.  

 
(f) The Dean/University Librarian may 

refer back the application submitted by 
the Member as per Article 7.25.3 (b) 
above or the application for change as 
per Article 7.25.3 (e) above. If referred 
back, the applicant shall consider the 
Dean/University Librarian's 
suggestions and will re-submit a new 
application within ten (10) working 
days.  

 
 
7.25.4 Postponement 
 

(a) In the event that it is necessary on 
financial and/or program grounds for 
the Dean/University Librarian to require 
postponement of a sabbatical leave, 
the Members shall be informed by July 
1 of the academic year preceding that 
in which the sabbatical is to be taken. 
Such a postponement shall not be 
required unreasonably. In such a case, 
Members shall receive an additional 
five percent (5%) of their regular salary 
for the year of postponement as 
"stipend" during their sabbatical year 
and shall receive one (1) year of 
sabbatical credit for the year 
postponed so that their next sabbatical 
leave will occur according to their 
original sabbatical rotation. A 
sabbatical leave cannot be postponed 
for more than three (3) years on 
financial or program grounds. 

 
 
 
 

(b) (i) In the event that Members wish 
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the Vice-President, Academic 
and Provost wish to postpone 
the leave for valid reasons, 
permission shall be sought from 
the appropriate Dean/University 
Librarian at least two (2) months 
prior to the planned 
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(f) If Members' sabbatical proposals are 
rejected on academic grounds by the 
Vice-President, Academic and Provost 
and/or Arbitration Board, they are 
entitled to apply the following year, but 
they are not entitled to any additional 
remuneration.   

 
 
 

(g) Deadlines may be waived by 
agreement of the Parties.  

 
 
7.25.5 Duration  
 

Members may elect a sabbatical leave for a 
period of:  

 
(a) Six (6) months normally commencing 

either on the first (1st) day of July or the 
first (1st) day of January.  

   
  or  

 
(b) Twelve (12) months normally 

commencing on the first (1st) day of 
July or such other date as agreed to by 
their respective Dean/University 
Librarian. Such agreement shall not be 
unreasonably withheld.  

 
7.25.6 Remuneration 
 

(a) A Member taking a six (6) month 
sabbatical leave after six (6) years of 
accumulated sabbatical credit is 
entitled to full salary.  

 
 

(b) Members taking a twelve (12) month 
sabbatical leave after six (6) years of 
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All Members on sabbatical leave will be 
assumed to have used their prior year's 
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leave, except as such obligations may 
be waived by the University.  

 
 
 

However, when a Member is planning 
to retire in the academic year 

sabbatical leave, the Employer may 
waive the requirement to return to 
her/his responsibilities.  Also, to 
facilitate earlier retirement, the 
Employer and the Member may agree 
to an early sabbatical leave as per 
Article 7.25.2 (c) above without 
financial penalty following which the 
Member retires and is not required to 
return to her/his responsibilities.  In 
both these situations, the Employer 
has to agree. 

 
 

(b) Members must prepare and forward to 
their Dean/University Librarian and 
Chair/Director of the 
Department/School, within one (1) 
month of their return, a full written 
account of their scholarly and 
professional activities and 
accomplishments as per the approved 
sabbatical plan during the leave, as 
outlined in Article 7.25.9 (b) above. 

 
 
ARTICLE 7.30 ï STUDY LEAVES 

 
A leave for the purpose of upgrading 
academic qualifications, normally through the 
attainment of a higher degree or some other 
equivalent acceptable to the University and 
the Department/School shall be known as 
Study Leave.  Such leave must be in the best 
interests of the University.  The maximum 
length of leaves to be granted during a 
Member's academic career shall normally not 
exceed two (2) years. 

 
 

7.30.1 Eligibility 
 

A study leave may be granted to a tenured, 
probationary or Master Lecturer Member after 
two (2) years of full-time service, but no 
sooner than two (2) years after a sabbatical 
leave except as permitted in Article 7.25.9 (c) 
of Article 7.25  Sabbatical Leaves.  Such 
leave will not be automatic and shall be 
granted only upon the approval by the Vice-
President, Academic and Provost, subsequent 
to consultation with the Department/School 
through its Chair/Director and the appropriate 

des avantages sociaux reçus durant le 
congé sabbatique, sauf dans la 

un tel remboursement. 
 
 

prendre sa ret
universitaire qui suit son congé 

reprendre ses responsabilités. De plus, 
afin de faciliter la retraite anticipée, 

gé sabbatique 

ci-dessus sans sanction pécuniaire, le 
Membre prenant sa retraite à la suite 

reprendre ses responsabilités. Le 

requis dans ces deux situations.  
 
(b) Dès son retour, le Membre est tenu 
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Dean/University Librarian, upon an approved 
application procedure noted below. In the 
event that the Employer is unable to grant a 
study leave to an applicant in one (1) given 
year, the Employer shall make every 
reasonable effort to ensure that the study 
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commencing on July 1. 
 
 

(e) In the event that Members wish to 
pursue a summer course for upgrading 
purposes, they may request up to four 
(4) weeks at full pay if they contribute 
equal time from their vacation period 
without losing any of their study leave 
entitlement.  To apply for such a leave, 
Members will follow the procedures set 
out in Article 7.30.2 above. 

 
 
 
 
 

7.30.4 Benefits 
 

Benefits of insurance, pension, etc., will 
continue during the leave provided the 
Members continue payment of their portion of 
the fees. 

 
7.30.5 Return 

 
(a) The Members must agree in writing to 

return immediately to the University for 
a period equal to their leave of 
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7.40.3 Applications for such leaves shall be 
recommended by the Dean/University 
Librarian after consultation with the 
Department/School.  Final approval rests with 
the Vice-President, Academic and Provost. 

 
 
7.40.4 Leave of absence without pay under this 

Article shall normally not exceed two (2) 
years. 

 
7.40.5 The Members may elect to discontinue the 

benefits during the leave of absence subject 
to existing policies and regulations.  If they 
elect to continue those benefits available to 
the Members, they shall make suitable 
arrangements as defined in Article 7.40.1 
above. 

 
7.40.6 Court and 
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Employer has made payment to, or on behalf 
of, or for the benefit of the Member. The 
Employer may bring an action in the name of 
the Member to enforce these rights.  

 
7.55.2 (a)   A Member shall, when requested by 

the Dean/University Librarian, submit 
the certificate of a legally qualified 
medical practitioner certifying that the
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diagnosis of the condition giving rise to 
absence, without the 

consent. 
 

(e) Where the certificate is submitted by a 
Member or on behalf of a Member, a 
copy of the certificate of disability 
produced shall be provided to the 
Union by the Dean/University Librarian. 

 
 
            Where the certificate is requested 

under Article 7.55.2 (a) (ii) above, a 
copy of the request for the certificate 
and a copy of the certificate of 
disability produced shall be provided to 
the Union by the Dean/University 
Librarian. 

 
(f) Upon receipt of any certificate of 

disability, the Dean/University Librarian 
shall advise the Member of the 
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7.55.3 In order to have a sick leave benefits period 
reinstated up to the maximum, Members of 
the Bargaining Unit who have been absent 
and in receipt of sick leave benefits must 
return to work for at least one (1) full working 



 

Collective Agreement 2017-2020 Convention collective 2017-2020 

 

 

170 

 

(c) Where the Employer requires the 
Member to undergo a medical 
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(b) During the period of pregnancy leave 

as specified in Article 7.60.1 (a) above, 
the Member shall receive from the 
Employer: 
 
(i)  For the first week, one-hundred 

percent (100%) of her nominal 
salary; 

 
(ii)  For up to a maximum of sixteen 

(16) additional weeks, an 
amount equal to the difference 
between the Employment 
Insurance (EI) benefits received 
by the Member and one-
hundred percent (100%) of the 
Member's nominal salary; 

 
(iii)  Further, in the event of any 

reduction by the Government of 
Canada to the Member's EI 
benefit entitlement, an amount 
necessary to ensure that the 
Member receives the top-up 
described in Article 7.60.2 (b) 
(ii) above. 

 
 

(c) If the Member is disentitled or 
disqualified from receiving EI benefits 
or should EI cease to provide coverage 
for pregnancy benefits or adjust the 
amount of benefits that were received, 
then the Employer shall maintain the 
Member at one-hundred percent 
(100%) of her nominal earnings for the 
period of her leave. 

 
7.60.2 Notice Required for Pregnancy Leave 

 
(a) The Member shall normally give the 

Employer at least eight (8) weeks 
written notice of the date the 
pregnancy leave is to begin. The notice 
period may be altered by mutual 
agreement or by the Member with a 
new written notice at least two (2) 
weeks prior to the date the pregnancy 
leave is to begin. 

 
 

(b) The notice period in Article 7.60.2 (a) 
above shall not apply if the Member 
stops working because of 
complications caused by her 
pregnancy or because of a birth, still 
birth or miscarriage. 

 
 
7.60.3 Duration of Pregnancy Leave 
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(a) The pregnancy leave of a Member who 

is entitled to take parental leave shall 
end seventeen (17) weeks after the 
pregnancy leave began. In the case 
where the newborn child is 
hospitalized, a Member may postpone 
or interrupt her pregnancy leave by the 
number of weeks the newborn child is 
hospitalized but it must be taken within 
the fifty-two (52) weeks from the date 
of the birth of the child. 

 
 
 
(b) The pregnancy leave of a Member who 

is not entitled to take parental leave 
shall end on the later of either the day 
that is seventeen (17) weeks after the 
pregnancy leave began or the day that 
is six (6) weeks after the birth, still birth 
or miscarriage. 

 
 
 
 

7.60.4 Leave for Parent Not Taking Pregnancy or 
Parental Leave 

 
On the occasion of the birth of a child, 
surrogacy or the adoption of a child coming 
into the care or custody of a parent for the first 
time, the child's parent who is not taking the 
pregnancy or the parental leave shall be 
entitled to a leave with full salary and benefits 
of up to five (5) working days, to be taken at 
the discretion of the Member within the fifty-
two (52) weeks from the date of the birth of 
the child or the adoption of a child coming into 
the care or custody of a parent for the first 
time. 

 
 
 
 
7.60.5 Parental Leave on the Occasion of the 

Birth of a Child 
 

(a) On the occasion of the birth of a child, 
a Member who is a parent and who 
has opted to take parental leave under 
the Employment Insuranc.94 Tm
0 120.38 292.6e 2017
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the EI benefits received by the 
Member and one-hundred 
percent (100%) of the Member's 
nominal salary. 

 
 

(iii)  Further, in the event of any 
adjustment by the Government 
of Canada to the Member's EI 
benefit entitlement, the 
Employer shall pay to the 
Member the amount necessary 
to ensure that the Member 
receives the top-up described in 
Article 7.60.6 (b) (ii) above. 

 
(c) If the Member is disentitled or 

disqualified from receiving EI benefits 
or should EI cease to provide coverage 
for parental benefits or adjust the 
amount of benefits that were received, 
the Employer shall maintain the 
Member at one-hundred percent 
(100%) of her/his nominal earnings for 
the period of her leave. 

 
7.60.7 Notice Required for Parental Leave 

 
(a) A Member shall normally give written 

notice to the Employer of her/his 
intention to take a parental leave at 
least eight (8) weeks prior to the 
commencement of such leave. The 
notice period may be altered by mutual 
agreement or by the Member with a 
new written notice at least two (2) 
weeks prior to the date the parental 
leave is to begin. 

 
 

(b) The notice period in Article 7.60.7 (a) 
above shall not apply if the Member 
stops working because the child comes 
into the custody, care and control of 
the parent sooner than expected. 

 
7.60.8  Extended Parental Leave
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(c) Additional qualification increments shall be 
awarded pursuant to Article 8.30  Additional 
Qualifications Increments. 
 
 

(d) Promotion or Merit increments shall be awarded 
according to Articles 8.15  Progress-Through-
The-Ranks Increments and Article 8.25  Merit 
Increments, regardless of breakpoints. 
 

 
 

8.10.6 The salary floors for 2019-20 shall be as 
follows: 

 

Rank Floor 
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year, excepting the case of a reinstatement of 
the PTR increment as per Article 8.20  
Procedures for the Award/Denial of a 
Progress-Through-The-Ranks Increment. 

 
 
 
 
 
ARTICLE 8.20 ï
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Article 5.15  Rights, Responsibilities and 
Duties of Academics) or in the subset of those 

employment are relevant, the Dean/University 
Librarian shall communicate to the Member 
the possibility that the PTR will be denied. The 
Dean/University Librarian shall specify the 
reasons and provide the evidence giving rise 
to this possibility.  The Dean/University 
Librarian shall invite the Member to a meeting 
in order to address the concerns.  The 
Dean/University Librarian shall inform the 
Union of the upcoming meeting and shall 
inform the Member of her/his right to be 
accompanied by a Union representative.  The 
review shall include a consideration of at least 
the three (3) previous annual reports, if 
available, and a meeting with the Member.  
The Dean/University Librarian shall invite the 
Member to submit relevant materials. 

 
 
 
 
 
 
 
 
 
8.20.5 When a review is undertaken under the terms 

of Article 8.20.4 above, the deadline for 
communicating the decision to the Member is 
delayed by one (1) month from those stated in 
Article 8.20.2 above.   

 
8.20.6 After making her/his evaluation, the 

Dean/University Librarian shall inform the 
Member in writing whether the increment is 
awarded and shall provide a justification for 
the decision. 

 
8.20.7  A Member whose annual increment is denied 

shall have the right of appeal to the Vice 
President, Academic and Provost.  In making 
m
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8.25.5 For Full Professors/Librarians/Archivists, the 

Faculty Personnel Committee shall consider 
the award of merit increments in relation to 
criteria for promotion to the rank for Full 

performance at Laurentian University over a 
three (3) year time period or since the award 
of the last merit increment, whichever is 
shorter, must be judged clearly above the 
level for promotion to Full Professor/Librarian, 
as stated in Article 5.10  Academic 
Qualifications Guidelines. 

 
 
 
 
 

For Master Lecturers, the judging of the 
ast three 

(3) years, or since the award of the last merit 
increase, shall be based on consistently good 
teaching.  

 
 
 
8.25.6 In making recommendations in merit 

increment cases, the procedure in Article 5.50 
 

shall be followed.   
 
8.25.7 All merit increments received previously or 

awarded during the academic year 2007-08 
under the terms of prior Collective 
Agreements remain in force. 

 
 
8.25.8 The determination of individuals to receive 

merit increments pursuant to Article 8.25.5 
above shall not be subject to grievance. 

 
 
8.25.9 Although Lecturer, Assistant and Associate 

Professors are not eligible for merit 
increments, as per Article 8.15.5 of Article 
8.15  Progress-Through-The-Ranks 
Increments, Members in these ranks shall 
receive an additional PTR when promoted to 
the next rank. 

 
 
 
ARTICLE 8.30 ï ADDITIONAL QUALIFICATIONS 
INCREMENTS 

 
8.30.1 An additional increment, equal to the value of 

a Progress-Through-The-Ranks increment, 
shall be awarded to individuals obtaining a 
first Doctorate provided that such a degree 

Membres ayant la permanence ont le droit de 
vote.  

 
8.25.5 Dans le cas des Professeurs, Bibliothécaires 

et Archivistes titulaires, le Comité du corps 

des augmentations au mérite selon les 
critères de la promotion au rang de 
Professeur titulaire/Bibliothécaire titulaire. Le 

augmentation au mérite, la plus courte de ces 
périodes étant retenue, est jugé nettement 
supérieur au niveau exigé pour la promotion 
au rang de Professeur titulaire/Bibliothécaire 
titulaire, t  Lignes 
directrices touchant les titres universitaires. 

 
 Dans le cas des Maîtres de conférences, 

cours des trois (3) dernières années, ou 

augmentation au mérite, porte sur la 

qualité.  
 
8.25.6 Les re

 Évaluation 
des services rendus.  

 
8.25.7 Les augmentations au mérite reçues 

antérieurement ou attribuées au cours de 
-08 selon les 

provisions des Conventions collectives 
précédentes restent en vigueur.  
 

8.25.8 Le choix des récipiendaires des 
augmentations au mérite, conformément à 
Article 8.25.5 ci-dessus, n'est pas matière à 

grief. 
 

8.25.9 ement, les 
Professeurs adjoints et les Professeurs 

 Augmentations progressives au 
même rang, les Membres de ces rangs 
reçoivent une augmentation progressive au 
même rang (APMR) supplémentaire lors de 
leur promotion au prochain rang. 

 
ARTICLE 8.30 ï AUGMENTATION POUR 
QUALIFICATIONS SUPPLÉMENTAIRES 

 
8.30.1 Les personnes obtenant un premier doctorat 

peuvent avoir une augmentation 
supplémentaire, égale à 
augmentation progressive au même rang, si 
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was not a condition of nomination to a specific 
rank and salary as indicated in the letter of 
appointment. Such an award will be 
retroactive to the first (1st) day of July 
immediately preceding the receipt of the 
Doctorate. The Doctorate will be deemed to 
have been received when the individual can 
provide a diploma or a letter from the 
university where the Doctorate is being 
obtained indicating that all the conditions for 
the Doctorate, including the thesis defence 
and the corrections to the thesis, have been 
met.  The Member shall apply for an additional 
increment through the Dean/University 
Librarian and must furnish a copy of the 
appropriate document. 
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The development of a distance education 
course shall normally be equivalent to twice 
the credit value of the course but may be 
equivalent to a lesser amount or up to a 
maximum of a full workload.  

 
In all instances, a written statement of the 
equivalency will be provided in advance by the 
Dean when the work is part of assigned 
workload and by the Director of Continuing 
Education otherwise. 

 
 

8.40.3 Copyright 

 
Copyright for distance education courses shall 
be governed by Article 6.35  Copyright. 

 
 
8.40.4 Compensation 

 
Where the development of a distance 
education course is not included as a part of a 
Member's normal workload the payment shall 
be an overload payment based on the 
equivalence outlined in Article 8.40.2 above.  
A Member may also agree to some 
combination of normal workload assignment 
plus paid overload as appropriate. 

 
 
8.40.5 Supervision 
 
Where the supervision of a distance education course is 
not included as part of a normal workload, the course 
shall be paid for as identified in article 4.56- Rates of Pay 
for individuals who conduct instruction through distance 
education delivery modes. The maximum pay shall be 
the rate of pay of a Sessional Member without 
establishment as per Article 4.55 Rates of Pay for 
Sessional Members with restrictions as per Article 5.40.6 
of Article 5.40  Academic Workload.   
 
 
 
ARTICLE 8.45 ï BENEFITS  

 
8.45.1 The following benefits are available to full-time 

Members and Master Lecturer Members: 
 

 
(a)  Retirement Plan of Laurentian 

University of Sudbury and its 
Federated and Affiliated Colleges 

 
(b)  Group Life Insurance  

 
(c)  Accidental Death and Dismemberment  

 
  

(d)  Dependent Group Life 

L'élaboration d'un cours de formation à 
distance équivaut normalement au double de 
la valeur en crédits du cours, mais peut être 
considérée comme une charge moindre ou, 
au maximum, à une charge complète. 
 
Dans tous les cas, le doyen présente au 
Membre une attestation écrite de 
l'équivalence si la tâche fait partie de la 
charge de travail assignée. Dans les autres 
cas, la direction de l'éducation permanente 
présente cette attestation. 

 
8.40.3 Droits d'auteur 

 
Les droits d'auteur liés aux cours de formation 
à distance sont régis par l'article 6.35  Droits 

 
 

8.40.4 Rémunération 

 
Lorsque l'élaboration d'un cours de formation 
à distance ne fait pas partie de la charge 
normale de travail du Membre, il reçoit un 
paiement de surcharge fondé sur 

-
dessus. Le Membre peut aussi accepter une 
combinaison appropriée de charge normale 
de travail et de paiement de surcharge. 

 
 
8.40.5 Supervision 
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shared equally 
between the 
Employer and 
Employees. 
 
 

 
8.45.5 Extended Health Care 
 

Effective November 1, 2008, extended health 
care will be enhanced by providing full 
payment to paramedical practitioners 
(audiologist, chiropractor, kinesiologist, 
massage therapist, naturopath, osteopath, 
podiatrist, and speech therapist) up to an 
annual limit of two thousand two hundred 
dollars ($2,200) per benefit year per covered 
individual.  Effective January 1, 2019, these 
benefits will be increased to an annual limit of 
three thousand dollars 
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cents ($1,362.19) per year. 
 
 

ARTICLE 8.50 ï TUITION FEE EXEMPTION AND 
SPOUSAL LIBRARY CARD 

 
 
Tuition Fee Exemption 
 
8.50.1 The following shall be eligible for Tuition Fee 

Exemption. 
 

(a) All full-time Members as of the 
effective date of appointment and all 
retired full-time Members. 

 
(b) Spouses and dependants of all full-

time Members, of retired full-time 
Members, of deceased retired 
Members and of Members who died 
while in the full-time employ of the 
University.  Dependants include wife 
and husband (including common-law 
relationships), children up to the age of 
twenty-six (26) years (including natural, 
step, and adopted children, wards and 
other children for whom the Member is 
the primary caregiver). 

 
 
 
 
 
8.50.2 





 

Collective Agreement 2017-2020 Convention collective 2017-2020 

 

 

195 

 

duration of the trip to the new location. 
  
 

(d)
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office contents to retrieve the documents and 
files belonging to the Employer.  This review 
shall be consistent with Article 6.30  Patents 
and Article 6.35  Copyright.  After this review, 
only the person or persons named shall have 

office contents.  If there is no signed access 
statement, the right of access shall go to the 
executor in the event of death, and to the next 
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salary. 
 
 
 

8.85.6 Contractual Travel Allowance: may be claimed 
by the Beneficiary for vouchered expenses 
incurred prior to termination. 

 
 
CHAIRS AND DIRECTORS 

 
ARTICLE 9.10 ï
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the regulations of the University and 
this Collective Agreement. 

 
(c) To ensure that the Members of the 

Department/School receive a copy of 
all formal correspondence exchanged 
with the Administration and are kept 
informed of all discussions relating to 
Department/School affairs. 

 
 

(d) To convene and preside over meetings 
of the Department/School at regular 
intervals during the academic year and 
to be an ex officio and voting Member 

of its standing committees. 
 
 

(e) To prepare budgetary 
recommendations and administer the 
annual budget for the 
Department/School in conjunction with 
the Dean/University Librarian and the 
appropriate internal body. 

 
(f) To ensure the proper use and 

maintenance of space and equipment 
allocated to the Department/School. 

 
(g) To submit the Department/School 

recommendations on the annual 
course offerings, full-time faculty 
workloads and sessional contracts for 
Members with establishment to the 
Dean by February 15 following 
consultation with Members the 
Department/School pursuant to Article 
5.40.3.  Recommendations for the 
Library workload shall be submitted to 
the University Librarian by February 
15. 

 
 
 
 

(h) To ensure that the Members of the 
Department/School receive a copy of 
the workload recommendations in (g) 

workload decision according to Article 
5.40.1 of Article 5.40  Academic 
Workload, and that each Member also 
receive a copy of the sabbatical 
eligibility plans according to Article 
7.25.3 of Article 7.25  Sabbatical 
Leaves. 

 
 

 
(i) To ensure that students receive 

academic counselling on programs of 
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procedures of this Article. The Chair/Director 
shall not serve for more than two (2) 
consecutive terms. 

 
9.15.2 The following procedures will be initiated by 

the Dean/University Librarian at least six (6) 
months before the end of a term of a 
Chair/Director or immediately if a post of 
Chair/Director becomes vacant. 

 
9.15.3 (a) The Dean/University Librarian shall 

ensure that there is a selection 
committee with the following 
composition, including a Chair of the 
committee, in place within five (5) 
months before the end of a term o
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(a) The Vice-President, Academic and 
Provost is 
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10.10.5 As a result of the Employer's declaration, a 
Redundancy Committee shall be formed. 
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(c) Non-renewal of contracts of Members 

within the Department/School on three (3) 
year probationary contracts. 
 

(d) Removal of a tenured Member from the 
Department/School. 

 
 
10.10.10 If the Redundancy Committee decides that 

Members with tenure, or on a three (3) year 
probationary contract will be affected by 
Redundancy pursuant to Article 10.10.9 
hereof, it shall include, in its final 
recommendation to the Employer, a list of 
administrative and academic areas to which 
the Members could be transferred, with or 
without a year's retraining, considering their 
academic and professional qualifications. 

 
 
 
10.10.11 
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(d) Termination of employment with 
severance pay. 
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apply. 
 
 
10.10.17 Groups and/or individuals who are selected 

for redundancy may grieve their selection 
(under Article 11.10  Grievance Procedure) 
on the grounds of bias or procedural error, as 
well as on the grounds that the criteria for 
selection have been applied in a manner 
which is discriminatory or is in bad faith.  This 
right to grieve includes the right to challenge 
the validity of the redundancy but not the right 
to challenge the Employer's authority to 
initiate Redundancy procedures. 

 
Tenured Members who wish to remain in the 
employ of the University and who have been 
offered transfer but do not wish to accept the 
offer must grieve this transfer within thirty (30) 
days of receipt of the offer.  If the Arbitration 
Board concludes that the Members' refusal is 
well founded, the Members retain their original 
positions.  If the Arbitration Board concludes 
that the Members' refusal are not well founded 
or that another suitable transfer is available, 
then the Members must accept the transfer 
within thirty (30) days of receiving a copy of 
the decision or else the Members' 
employment shall be terminated.  The 
effective date of notice shall be the date that 
the arbitrator's report is received by the 
Members.  The Members shall retain recall 
and notice of termination rights but shall lose 
their rights to all severance payments and 
benefits. 

 
10.10.18 All Members who are on tenured or three (3) 

year probationary appointments, and whose 
appointments are terminated pursuant to this 
Article shall have rights as set out hereafter: 

 
(a) (i) Twelve (12) months' notice in 

writing or any equivalent 
combination of notice plus 
salary followed by 

 
(ii) Six (6) months' salary plus one 

(1) month's salary for each year 
as a full-time employee 
provided that no Member on a 
three (3) year probationary 
appointment receives less than 
nine (9) months' salary and no 
tenured Member receives less 
than eighteen (18) months' 
salary. 

 
 

All payments under this Article shall be 
based on the Members' total regular 
salary including the University's 

reste toujours la même. 
 
10.10.17 Les groupes ou les individus dont les postes 

sont désignés excédentaires ont le droit de 
contester leur sélection conformément à 
l'Article 11.10  Procédure de grief, en 
alléguant la partialité ou l'erreur de procédure, 
ou encore l'application discriminatoire des 
critères de sélection ou la mauvaise foi. Le 
Membre qui s'estime lésé peut contester 
l'existence de postes en excédent, mais il doit 

procédure qui s'y rapporte. 
 
 Les Membres ayant la permanence qui 

veulent rester à l'emploi de l'Université et qui, 
ayant reçu une offre de transfert, ne veulent 
pas l'accepter, sont tenus de formuler leur 
grief dans les trente (30) jours suivant la 
réception de l'offre. Si le Comité d'arbitrage 
accepte le bien-fondé de son refus, le 
Membre retient son poste actuel. Dans le cas 

qu'une deuxième possibilité de transfert 
existe, le Membre est alors tenu d'accepter le 
transfert dans les trente (30) jours suivant la 
réception de la décision; sinon, le Membre est 
mis à pied. La date d'entrée en vigueur de la 
mise à pied est la date de réception par le 
Membre du rapport d'arbitrage. Le Membre 
retient les droits de rappel et de préavis de 
congédiement, mais il perd les droits ayant 
trait à l'indemnité de rupture de contrat et aux 
avantages sociaux. 

 
10.10.18 Tous les Membres ayant la permanence ou 

un contrat probatoire de trois (3) ans et dont le 
contrat est terminé en vertu des dispositions 
du présent Article ont les droits suivants : 

 
(a) (i) Douze (12) mois de préavis 

écrit ou une combinaison de (ré)9(a)-3(v)7(i)-4(s)-6( )] TJ
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q
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probationary appointment or for five (5) 
years in the case of a tenured Member 
if suitable alternative employment has 
not been secured. 

 
 
 

(e) 
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10.15.3 Reductions in academic staff for reasons of 
financial exigency shall occur only in 
extraordinary circumstances, and only then 
after efforts to alleviate the financial crisis by 
economies in all other segments of the budget 
have been undertaken and after all 
reasonable means of improving the 
University's revenues have been exhausted. 

 
 
10.15.4 Members may be laid off in accordance with 

this Article only in the event that a state of 
financial exigency has been both declared and 
confirmed pursuant to the procedures 
contained in this Article. 

 
10.15.5 In the event that the Employer considers that 

a financial exigency exists, within the meaning 
of Article 10.15.2 above, it may give notice of 
such a belief.  As of the date of such notice 
the procedures specified in this Article shall 
apply, and no new appointments may be 
made to either the academic or administrative 
staff complement. 

 
 
10.15.6 Within two (2) days of giving notice of its belief 

that a financial exigency exists, the Board of 
Governors shall forward to the Union all 
financial documentation relevant to the 
alleged state of financial exigency. 

 
10.15.7 Within fifteen (15) days of the notice specified 

in Article 10.15.5 above, the Parties shall 
establish a Financial Commission which will 
consider the alleged financial exigency and 
either (a) confirm it (under whatever 
conditions it chooses to impose) or (b) reject 
it. 

 
10.15.8 The Financial Commission shall be chosen as 

is an Arbitration Board per Article 11.15  
Arbitration Procedure.  It is agreed that in this 
instance no Member of the Financial 
Commission shall be a government official, 
and the Minister of Labour, if requested to 
appoint a Chair, shall choose a person who is 
not in the employ of a government.  Decisions 
of the Financial Commission under this Article 
shall be final and binding on all Parties.  In this 
regard the Financial Commission shall be 
deemed to be an Arbitration Board. 

 
 
10.15.9 The onus of proof shall be on the Employer to 

establish to the satisfaction of the Financial 
Commission that a state of financial exigency 
exists within the meaning of this Article. 

 
 
 

10.15.3 Les réductions de personnel enseignant par 
suite d'une situation financière critique ne se 
font que dans des conditions extraordinaires, 
et seulement après qu'ont été entrepris des 
efforts pour améliorer la situation financière au 
moyen d'économies dans tous les autres 
postes du budget, et après qu'ont été épuisés 
tous les autres moyens d'augmenter les 
revenus de l'Université. 

 
10.15.4 Selon les dispositions du présent Article, les 

Membres ne peuvent être mis à pied que 
dans le cas où la situation financière critique a 
été à la fois déclarée et confirmée, selon la 
procédure indiquée dans le présent Article. 

 
10.15.5 
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Labour Relations Act, 1995. 
 

(b) Grievor:  The grievor is either the 
Union which initiates a grievance 
against the Employer on behalf of a 
Member or group of Members or itself, 
or the Employer which initiates a 
grievance against the Union, an 
individual Member or a group of 
Members except as otherwise 
prohibited in this Collective Agreement.   

 
(c) Individual Grievance:  An individual 

grievance is a grievance initiated by 
the Union on behalf of an individual 
Member. 

 
(d) Group Grievance:  A group grievance 

is a grievance initiated by the Union on 
behalf of a group of Members. 

 
(e) Policy Grievance:  A policy grievance 

is a grievance by a Union which may 
involve a matter of general policy or of 
general application of the Collective 
Agreement. 

 
(f) Union Grievance:  A Union grievance 

is a grievance which directly affects the 
Union. 

 
(g) Employer Grievance:  An Employer 

grievance is a grievance initiated by 
the Employer. 

 
(h)  "Working days": Working days shall 

mean Monday through Friday, 
excluding Recognised and other 
Holidays identified in Article 7.10  
Recognized and Other Holidays 
including the customary December  
January recess, as well as the months 
of July and August. 

 
11.10.4 The time limits specified in this Article may be 

extended by mutual agreement by the Parties.  
Moreover, an arbitrator shall have the power 
to waive time limits.  The amended time limits 
must be specified in writing. 

 
 
11.10.5 Notwithstanding Article 11.10.2 above, a 

grievor shall have recourse to the grievance 
procedures set out below if such grievor is 
convinced that no settlement can be reached 
by informal means, unless otherwise specified 
in this Collective Agreement. 

 
 
11.10.6 All communications required under these 

procedures shall be in writing and shall be 

de 1995 sur les relations de travail.  
 
(b) Plaignant : Un plaignant signifie ou le 

Syndicat qui dépose un grief contre 

groupe de Membres ou du Syndicat 
com
dépose un grief contre le Syndicat, un 
Membre individuel ou un groupe de 
Membres, sauf stipulations contraires 
dans la présente Convention collective. 

 
(c) Grief individuel : Un grief individuel est 

un grief déposé par le Syndicat au nom 
 

 
 
(d) Grief collectif : Un grief collectif est un 

grief déposé par le Syndicat au nom 
 

 
(e) Grief de principe : Un grief de principe 

est un grief déposé par un Syndicat et 
qui concerne une politique générale ou 
une application générale de la 
Conventiong
0 G
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delivered by registered mail or with written 
proof of receipt. 

 
11.10.7 No technical violation or irregularity 

occasioned by clerical, typographical or 
technical error in the written specification of 
the grievance shall prevent the substance of a 
grievance from being heard and judged on its 
merits. 

 
11.10.8  All Parties to a grievance shall be bound by 

and shall promptly implement all decisions 
arrived at under the procedures described in 
this Article. 

 
11.10.9  Applicability of Grievance Procedures 
 

(a) The following decisions will not be 
subject to grievance: 

 
(i) Non-renewal of term 

appointments as per Article 
5.20  Appointment and 
Renewal; 
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Personnel Committee; 
 
 

(iv) The decision of the Vice-
President, Academic and 
Provost, regarding academic 
workload as per Article5.40.6 
(d) of Article 5.40  Academic 
Workload. 

 
(c) Grievances concerning Renewal as 

per Article 5.20  
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shall specify the matter(s) in dispute, 
the Article(s) alleged to have been 
violated, and the remedy sought. 

 
(b) In the event of a grievance concerning 

renewal, tenure or promotion as per 
Article11.10.9 (c) above, the notice of 
grievance shall also include the name 

Arbitration Panel.   
 
 
 

(c) No later than fifteen (15) working days 
following the receipt of the grievance, 
the Employer representative shall meet 
with the Union representative.  The 
Parties shall make every reasonable 
attempt to resolve the grievance. 

 
(d) If the grievance is resolved at this 

stage, such settlement shall be 
reduced to writing and countersigned 
by the Union representative and the 
Employer representative within fifteen 
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appoint a nominee. Within fifteen (15) 
working days thereafter, the other 
Party shall appoint its nominee, 
provided however, that if such Party 
fails to appoint its nominee as herein 
required, the Minister of Labour for 
Ontario shall have the power to make 
such appointment upon application 
thereto by the Party invoking the 
arbitration procedure. The two (2) 
nominees shall attempt to agree upon 
a chairperson of the Arbitration Board. 
If they are unsuccessful in agreeing 
upon such a chairperson within a 
period of twenty (20) working days of 
the appointment of the second 
nominee, they shall request the 
Minister of Labour for Ontario to 
appoint a chairperson.  

 
 
(c) The time limits specified in this Article 

may be extended by mutual agreement 
by the Parties.  However, the thirty (30) 
working day time limit set out in 
Article11.15.1 (a) above referring a 
grievance to arbitration shall not be 
waived and/or extended pursuant to 
the Labour Relations Act, 1995.  
Moreover, an arbitrator shall be bound 
by this provision. 

 
 
(d) Saturdays, Sundays, Recognised and 

other Holidays identified in Article 7.10 
 Recognized and Other Holidays 

including the customary December  
January recess as well as the months 
of July and August are not to be 
counted in the time limits set out in this 
Article.  

 
11.15.2  No person may be appointed to the Arbitration 

Board who has been involved in an attempt to 
negotiate or settle the grievance.  

 
11.15.3 The Arbitration Board shall not be authorized 

to make any decisions inconsistent with the 
provisions of this Collective Agreement, nor to 
alter, modify, add to, or amend any part of this 
Collective Agreement.  

 
 
 
11.15.4 No matter may be submitted to arbitration 

which has not been properly carried through 
all requisite steps of the Grievance Procedure 
hereinbefore set out unless otherwise agreed 
to in writing between the Parties.  

 
 

occasion, elle nomme une personne 

Dans les quinze (15) jours qui suivent, 

mais si cette partie ne nomme pas une 
xigé aux présentes, le 

pouvoir de la nommer à la demande de 
la partie qui se prévaut de la procédure 
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11.15.5  The proceedings of the Arbitration Board will 
be expedited by the Parties hereto, and the 
decision of the majority and, where there is no 
majority, the decision of the chairperson will 
be final and binding upon the Parties hereto, 
and the Employee or Employees concerned.  

 
11.15.6 Each of the Parties hereto will bear the 

expenses of the nominee appointed by it, and 
the Parties will share equally the fees and 
expenses, if any, of the chairperson of the 
Arbitration Board.  

 
11.15.7 

referred to in this Collective Agreement, the 
Parties hereto may mutually agree, in writing, 
to substitute a mutually agreeable arbitrator 
for the Arbitration Board at the time of 
reference to arbitration and the other 
provisions referring to Arbitration Board shall 
appropriately apply.  

 
 
STRIKES AND LOCKOUTS 

 
ARTICLE 12.10 ï STRIKES AND LOCKOUTS 

 
12.10.1 The University and the Union hereby agree 

that there shall not be, during the currency of 
this Collective Agreement, any lockout by the 
University or any strike by Members of the 
Union. 

 
12.10.2 A Member shall not be disciplined per Article 

5.75  Disciplinary Measures for refusing to 
cross a picket line on campus which has been 
established in full compliance with existing 
laws.  The Employer may, however, dock 
such a Member's salary by one three hundred 
and sixty-fifth (1/365) for each day lost. 

 
 
 
 
VALIDITY, DURATION AND CONTINUANCE OF THE 
COLLECTIVE AGREEMENT 

 
ARTICLE 13.10 ï VALIDITY OF THE COLLECTIVE 
AGREEMENT  

 
13.10.1 In the event of any of the provisions of this 
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APPENDIX B: STANDARD LETTER OF 
APPOINTMENT 

 
(The actual letter may contain additional information) 

 
 
DAY/MONTH/YEAR 
 
Dr. XXX 
Address 
 
Dear Dr. XXX 
 
On the recommendation of the Dean of (FACULTY) / 
University Librarian and the (DEPARTMENT/SCHOOL) 
we are pleased to offer you an appointment at Laurentian 
University. 
 
The terms of the offer are shown on the enclosed form. If 
they are acceptable, please sign and return one copy. 
 
 
A copy of the Collective Agreement with the Laurentian 
University Faculty Association can be found at the 
following website: http://www.lufapul.ca/ColAgree.htm 
 



 

Collective Agreement 2017-2020 Convention collective 2017-2020 

 

 

235 

 

OFFER OF EMPLOYMENT TO 

(Subject to changes in the new Collective Agreement) 
 
 
DR. XXX, 
 
DATE 

 
1.  DEPARTMENT/SCHOOL. This appointment 

is in the Department/School of XXX. 

 
2.  TYPE OF APPOINTMENT. 
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15. EXTENDED MEDICAL AND DENTAL CARE 

PLANS. You will be eligible to join the 

Extended Medical and Dental Care Plans. 
 
 
 
 
 
16. PENSION. You are required to join the 

pension plan effective your date of 
appointment. 

 
17. VACATION. 
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23. PROOF OF STATED EDUCATIONAL 

QUALIFICATIONS. It is University policy that 

all persons appointed to positions of both an 
academic and non-academic nature, part-time 
or full-time, furnish proof of their stated 
educational credentials to the Vice-President, 
Academic and Provost. This offer of 
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APPENDIX C: Departmental/School Assessment 
Contract Renewal 

Date : 
 
Name of candidate :  
 
Department: 
 
The recommendation below includes both majority 
and minority opinions, if any. 

 

the requirements for tenure outlined in paragraphs 
5.60.6 of Article 5.60  Tenure Evaluation Procedures, 
the committee shall comment on each aspect of 
these criteria. (Article 5.20.22 (d)) 

 
 
Pursuant to Articles 5.15, 5.50 and 5.60, we have 
made the following assessment : 
 
1. Teaching 
 
a) Assessment of teaching, the quality of which is 

satisfactory as determined based on the teaching 
dossier and approved course evaluations as mandated 
by the Collective Agreement. Student evaluations, in 
numerical or written form, shall not be admissible as 
evidence if such evaluations are more than five (5) 
years old. If the applicant has faced problems in 
teaching, the committee will look for evidence that 
he/she has recognized the problems, has taken steps 
to improve, and has made some improvements. 
(Articles 5.10.2 (c) (ii), 5.70.9 and 5.60.3 (c) (i)) 
 
 
 
Satisfactory _______  Unsatisfactory ________ 
 
Reasons: 
 
Or   
 
Professional  Librarianship / Archives Management 

  
When considering librarians/archivists, professional 
service and library/archives management skills shall be 
substituted for "teaching". (Article 5.40). 
  
 
Satisfactory  ______   Unsatisfactory _________ 
  
Reasons:  
 

The nature and scope of past teaching activities shall 

be taken into account. (Clauses 5.50.3 and 5.60.3 (c) 
(i)). 
 
 
Satisfactory  ______   Unsatisfactory _________ 

ANNEXE C : Évaluation du département/école 
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 Reasons: 
 
2. Scholarly activity 

A record of satisfactory scholarly activity as defined in 
Article 5.15  Rights, Responsibilities and Duties of 
Academics. The applicant shall show progress in 
independent research or creative activity. (Article 

5.60.3 (c) (ii)) 
 
 
Satisfactory_______  Unsatisfactory ________ 
 
Reasons : 
 
3. University Governance and Administrative 
Duties 
A record of contributions to University governance 

and administrative duties as set out in Article 5.15  
Rights, Responsibilities and Duties of Academics. 
(Article 5.60.3 (c) (iii)) 
 
Satisfactory ______  Unsatisfactory _______ 
 
Reasons : 
 
RECOMMENDATION 

In assessing the applicant
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APPENDIX D: Departmental/School Assessment 
Tenure 

 
Date : 
 
Name of candidate:  
 
Department: 
 
The recommendation below includes both majority 
and minority opinions, if any. 

 
Pursuant to Articles 5.15, 5.50 and 5.60, we have 
made the following assessment : 
 
1. Teaching 
a) Assessment of teaching, the quality of which is 

satisfactory as determined based on the teaching 
dossier and approved course evaluations as mandated 
by the Collective Agreement. Student evaluations, in 
numerical or written form, shall not be admissible as 
evidence if such evaluations are more than five (5) 
years old. If the applicant has faced problems in 
teaching, the committee will look for evidence that 
he/she has recognized the problems, has taken steps 
to improve, and has made some improvements. 
(Articles 5.10.2 (c) (ii), 5.70.9 and 5.60.3 (c) (i)) 
 
 
 
Satisfactory _______  Unsatisfactory ________ 
 
Reasons : 
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APPENDIX E: Departmental/School Assessment 
Promotion to the rank of Assistant 

Professor/Librarian 

 
Date : 
 
Name of candidate:  
 
Department 
 
The recommendation below includes both majority 
and minority opinions, if any. 

 
Pursuant to Articles 5.10.2 (b), 5.15 and 5.50, we have 
made the following assessment : 
 
1. Experience 
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Demonstrated evidence of scholarly activity (as per 
Article 5.15  Rights, Responsibilities and Duties of 
Academics). 
 
 
Satisfactory _______  Unsatisfactory________ 
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APPENDIX F: Departmental/School Assessment 
Promotion to the rank of Associate 

Professor/Librarian 

 
Date : 
 
Name of candidate : 
 
Department: 
 
The recommendation below includes both majority 
and minority opinions, if any. 

 
Pursuant to Articles 5.10.2 (c), 5.15 and 5.50, we have 
made the following assessment : 
 
1. Experience 

At the time the promotion to Associate 
Professor/Librarian becomes effective, the candidate 
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Reasons:  
 
3. Scholarly activity 

Evidence of scholarly activity (as per Article 5.15  
Rights, Responsibilities and Duties of Academics) that 
is of good quality. (Article 5.10.2 (c) (iii)) 
 
 
Satisfactory _______  Unsatisfactory ________ 
 
Reasons: 
 
 
4. University Governance and Administrative 
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APPENDIX G: Departmental/School Assessment 
Promotion to the rank of Full Professor/Librarian 

 
 
Date : 
 
Name of candidate:  
 
Department: 
 
The recommendation below includes both majority 
and minority opinions, if any. 

 
Pursuant to Articles 5.10.2 (d), 5.15 and 5.50, we have 
made the following assessment : 
 
1. Experience 

At the time the promotion to Full Professor/Librarian 
becomes effective, the candidate will have at least ten 
(10) years of full-time teaching and/or research in a 
university or an institution of equivalent level or at least 
ten (10) years of professional experience judged to be 
relevant for teaching at the university level. (Article 
5.10.2 (d) (iv)) 
 
 
Yes _______  No _______  Date of appointment: 
__________ 
 
Previous experience, if any: 
 
2. Teaching 

a) Assessment of teaching, the quality of which is 
satisfactory as determined based on the teaching 
dossier and approved course evaluations as mandated 
by the Collective Agreement. Student evaluations, in 
numerical or written form, shall not be admissible as 
evidence if such evaluations are more than five (5) 
years old. (Articles 5.10.2 (d) (ii) and 5.70.9) 
 
Satisfactory_______  Unsatisfactory________ 
 
Reasons : 
 
b) Asse
(Clauses 5.50.3). 
 
Satisfactory  ______   Unsatisfactory _________ 
 
Reasons: 
 
Or   
 
Professional  Librarianship / Archives Management 
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APPENDIX  H: Departmental/School Assessment 
Merit Increment 

 
Date : 
 
Name of candidate:  
 
Department : 
 
The recommendation below includes both majority 
and minority opinions, if any. 

 
Pursuant to Articles 5.15, 5.50, 8.25 and 5.10.2 (d) or 
4.20, as applicable, we have made the following 
assessment : 
 
1. Eligibility 

 
Full Professor/Librarian _______  
 
Master Lecturer_______  
 
 
2. Teaching 

a) Assessment of teaching, the quality of which is 
satisfactory as determined solely by the method of 
teaching evaluation mandated by the Collective 
Agreement. Student evaluations, in numerical or 
written form, shall not be admissible as evidence if 
such evaluations are more than five (5) years old. 
(Articles 5.10.2 (d) (ii) and 5.70.9) 
 
For Full Professors : 
 
Performance is clearly above the level for promotion 

to the rank of Full Professor  (Article 8.25.5) 
 
 
For Master Lecturers :  
 
The candidate has demonstrated consistently good 
teaching  (Article 8.25.5) 

 
Yes _____  No ______ 
 
Reasons : 
 

(Article 5.50.3) 
 
Satisfactory _______  Unsatisfactory ________ 
 
Reasons : 
 
 
Or   
 
 
 
 
 

ANNEXE H : Évaluation du département/école 
Augmentation au mérite 

 
Date : 
 
Nom du candidat/de la candidate :  
 
Département : 
 
La recommandation ci-dessous inclut les opinions 
de la majorité et de la minorité, le cas échéant. 

 
Conformément aux Articles 5.15, 5.50, 8.25 et 5.10.2 (d) 
ou 4.20, selon l
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Professional  Librarianship / Archives Management 

  
When considering librarians/archivists, professional 
service and library/archives management skills shall be 
substituted for "teaching". (Article 5.40). 
  
 
Satisfactory  ______   Unsatisfactory _________ 
  
Reasons:  
 
3. Scholarly activity 

Evidence of scholarly activity (per Article 5.15  Rights, 
Responsibilities and Duties of Academics) throughout 

Associate Professor/Librarian that ranks as a 
recognized contribution to the scholarly field or 
professional activity concerned. 
(Article 5.10.2 (d) (iii)) 
 
 
For Full Professors/Librarians/Archivists : 
 
Performance is clearly above the level for promotion 

to the rank of Full Professor  
 
 
Yes _____  No ______ 
 
Reasons : 
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Vote :   In favour_____ Opposed______ 
 

Members : Signature : 
 
 
_______________ _______________  
 
_______________ _______________ 
 
_______________ _______________ 

     
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 

au candidat ou à la candidate. 
Vote :   En faveur  _____ Contre ______ 
 

Membres : Signature : 
 
 
_______________ _______________  
 
_______________ _______________ 
 
_______________ _______________ 
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APPENDIX I: FPC/FFPC/LPC Assessment Review 
Form 

 
 
Name of 
candidate_____________________________ 
 
 
Does the FPC/FFPC/LPC endorse the assessment 
and recommendation of the Department/School 
Assessment Committee?  

 
Yes ______ No _______ 
 
In each of the categories below and with reference to 
the criteria cited in Article 5.15  Rights, 

Responsibilities and Duties of Academics, please 
provide a comprehensive and substantive rationale for 
your vote: 
 
 
A) Teaching or Professional Librarianship/Archives 
Management 
 
B) Scholarly Activity  
 
C) University Governance and Administrative Duties 
 
 
2. Does the FPC/FFPC/LPC endorse the assessment 
and recommendation of the Dean/University 
Librarian? Yes ______ No _______ 

 
In each of the categories below and with reference to 
the criteria cited in Article 5.15  Rights, 

Responsibilities and Duties of Academics, please 
provide a comprehensive and substantive rationale for 
your vote: 
 
 
A) Teaching or Professional Librarianship/Archives 
Management  
 
B) Scholarly Activity  
 
C) University Governance and Administrative Duties 
 
 
Summary 

Based on our review of the assessments by the 
Department/School Assessment Committee and the 
Dean/University Librarian, we advise the Vice-
President (Academic) and Provost to support ______/ 

 
 
Rationale: 
 
Article 5.50.7(m) 
The Member may make written representations to 
the Vice-President, Academic and Provost within 
ten (10) working days of the date on which the 

ANNEXE I : Formulaire dô®valuation du 
CCPF/CCPLF/CBAP 

 
 
Nom du 
candidat(e):_________________________________ 
 
Le CCPF/CCPLF/CBAP appuie-t-
recommandation du Comit® dô®valuation de lôunit®?  

 
 
Oui ______ Non _______ 
 
Dans chacune des catégories ci-dessous et en vous 
référant aux critères  Droits, 

obligations et responsabilités du personnel enseignant 
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Faculty Personnel Committee forwards to the 
Member a copy of its assessment letter to the Vice-
President, Academic and Provost. 
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APPENDIX J: LETTER OF UNDERSTANDING - 
Equitable distribution of workload 

 
BETWEEN: 

LAURENTIAN UNIVERSITY FACULTY 

ASSOCIATION 
AND 
LAURENTIAN UNIVERSITY OF SUDBURY 

 
RE: Equitable distribution of workload 

 
 

During 2017 collective bargaining negotiations, LUFA 
sought a reduction of the teaching load to twelve (12) 
credits, with the goal of achieving a fair and equitable 
workload across Faculties. The parties therefore 
agreed that the matter of equitable teaching load would 
not form part of the renewal collective agreement but 
committed to a process to make progress on the 
matter during the life of the agreement. In that spirit, 
recognizing that no 
outcome is binding on either party except as may be 
mutually agreed in writing, the University and the Union 
commit to engaging in collegial, open and transparent 
discussions. The parties agree to begin these 
discussions in a timely manner to allow for teaching 
load reductions, if any, to take effect July 1, 2020. 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

ANNEXE J : LETTRE DôENTENTE ï Répartition 
équitable de la charge de travail 

 
ENTRE : 

 DES PROFESSEURS DE 

 LAURENTIENNE 
ET 

ITÉ LAURENTIENNE DE SUDBURY 
 
OBJET : Répartition équitable de la charge de travail 

 
Pendant les négociations de la convention collective en 

de travail dans toutes les facultés 
de manière juste et équitable. Ainsi, les parties ont 

charge de travail ne serait pas traitée dans la nouvelle 
convention collective, mais se sont engagées à mettre 
en place un processus visant à faire avancer cette 
question pendant la durée de la convention. Dans cette 

individuellement par quelque résultat de ce processus, 
sauf ce sur quoi elles se seront entendues par écrit, 

discussions collégiales, ouvertes et transparentes. Les 

le cas échéant, puisse entrer en vigueur le 1er juillet 
2020. 
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APPENDIX K: LETTER OF UNDERSTANDING- 
McEwen School of Architecture workload 

 
BETWEEN: 

LAURENTIAN UNIVERSITY FACULTY 

ASSOCIATION 
AND 
LAURENTIAN UNIVERSITY OF SUDBURY 

 
RE: McEwen School of Architecture workload 

 
The Parties agree that all full-time members in the 
McEwen School of Architecture shall be required to 
teach two (2) studio courses per academic year, 
normally one per term. In exceptional circumstances, 

parties agree that the workload shall not exceed 
current practices for teaching assignment in the 
School. 
 
Full-time members appointed through tenured, 
probationary, or limited term appointments shall be 
required to teach, in addition to the (2) studio courses, 
one (1) three (3) credit course per year or equivalent.  
 
Full-time members appointed to Master Lecturer 
positions shall be required to teach, in addition to the 
two (2) studio courses, nine (9) credits of courses per 
year or equivalent.  
 

ARCH 1505, ARCH 1515, ARCH 2505, ARCH 2515, 
ARCH
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